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Pemunyasn herta.

Menyenggamn taraf k:hidupm ymg* melebihl nmulumen den
pondapatan persendirlan Inin yang sah.

Meminjam wang.
Keterhutangan kewangan ying serius,

Laporan mengenal ketexhivtangan kewangm yang serius, <Jsb,
dasipada mhbm'h dan Pegawsi Pemegang H

Merninjasnkan wang.
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Penerbitan buku, dsb,
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Prosedur dalam kes tatateciib bukan dengan tujuan untuk buang
kerja otan turun pangket, )
Prosedur datam kes tatatertib dengen tujuan untak bunng lnezia
#tau tunin pangket.
Prosedur Dalam Kes Jika Pegawal Tidak Hadir Tanpa

Cut Dan Tidak Boleh Dikesan
Pegswai tidak hadir tanpa cut] dan tidak boleh dikesan,

Akibat tidak hadir tanps cutl selepas pornberitalivean dalam
Wasta,
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Vol ema e,

- ', ﬂA?MGIAN ym ) T
ﬁﬁx;sﬁml‘ .o
51, Pemakaian Peratoran-pernturan 1994,

52, Surcgl L

53. Penyempaien notis, doknmen, dsh.
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o KTA KERAIAAN TEMPATAN 1976.._ -

RS T SR e N . DT}
PERATURAR-PHRATURAN PEGAWAL Awam Mants PLRUANDARAN SERERANG
PreAt (KELAKUAN AN TATATERTIEY 1995

PApA smcnjggankan,}:ujpsa-kuasa yang §ibeﬁkaﬁ.b1§h,é;ks§é§a i71) Alda

'ggrgj_aaq_-*rep_xpmﬁn 1976, Majiis Perbindaran Geberang: Retal dengan
kelulusen Pihak Berkuata Negeri membuat peraturaii-peraruran yang
berikut: oo C e

_BARAGIAN 1

o FERMULAAN ' it

L Pe_rax-‘.\‘ran-.pera_tumn inl bolehish dinamaken l{grgturan-pgrn!uran

Pegawal Awam Majlis Perba Jaran Seberong Peral (i{e_iaimnn dan
Tatatertib) 1995 dan hendsklah thula verkuetkuase pads warikh digiarkan
dalam Warta. .
2. M P‘eratumn-pmtu;mmihenﬂnkhhtemakaibagisee_zqgrgnj;pagawai
di sepanjang texnpoh perkhidmatannya dan berkenpan dengn Teserang
yegawal yang. tidak memilin wtuk mematuki Sistem Sexast Bary,
hendeklah texpekai dengen ap-aps ubahsuaian yang peils drn wajar
deng_anfneng‘ambil kira teyma dan syarat perkindmatannys.

(2)"- P;janggztan N miiria peruntuken Pcra‘guranepprututanini gkan
mengakibatken gessoTang pegawd boleh dikenakan tindakan tatatentib.
3. Dala;n ..E!et:éiutannpétgtu;an ini, melginken jika kontekenya
menghendaki mokva yang lain— S B

RN il

ugigabitken” atay S pitan” tegmesukleh §ﬁéih"'éli_{5ﬁkﬂ‘%_taq shaty
-perintah ynn;melibmkan giatu dapatan persalahi oleh sean iy mahkarmal
jenayeh di Mataysis St ai Tugs Maleysia, aifiy oleh sesuatd Paden
YompeteiyaiE diberikan kuess yiptuk menjaianken penyinsatan terus di
pawkh TAEDR-THERA, undang-undang bertalis; ‘pahaws Orang yeug
dipértudubken Buy ditduti ite teleh mc’gaku}car)'iu jtu Kesalahan

o

“asnolimen’ ertipya scgele Enspan dalm’benmk wahg yang kens
dibaysr kepada $BBEQIANE pepewal den terms! Xiah geji pokok, jbuhan

tetap, bayaran insentif dan e'laun"bxi‘ia_nan 1ain; -
vgafi” ertinya gajl pokaks‘uggm@osawni;

wKetug Jabatan” e_rtii;ya,ﬁes‘gmpng_ pegawal yang bénang_gungjawa‘b
bagiaaspb_uahlgbatz;\_M?jﬁs ‘W’Soberhng?&ai,ﬁaﬂmaguﬂdl
manemang gaval dalam Kumpulanrengurusmdmpquﬂoﬁnlymg

bagh pihak pegawaitersebuts

Siber; Kuassdengan seﬁij_arhy&s‘ebmbm\ﬁiéolehMeiiﬁ#unmkbe_mndak

. ) LA

tajlis” extinya Mojlis Perandesss Seberang Pessh, .
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"pegewai“enir;yas;éé;zfang'f;ug.glétéﬁe_rﬁhiamﬁihn"MajiisPcrbandum

Seberang Perai; . I
“Pihek Berkiasa Tatatertit™ erinya pihak bérkuiss yang dinyatakan

dalam peraturen 26 Peratutan-pesaturan ini: o L

“Sctiausaha“enin}'aK;gﬁg?gga}\{a;i Pentadbir yang dilantik oleh Pibak
Berkuasa Negeriatau mana-manapegaivai yang pada missaitemenjilarkan
kewajipan-kewajipan Kétua Pegawai Pentadbir dengan sah di sisl undang-
undang; .

“Yang Dipertua” ertinys orang yang pada masa it menjalenkan
kewsajipmykeviejipanjawatanY ang Dipertus Majlis Perbandaran Séberang
Perei dengan sah di sist endang-wndang dan tefinasuklah Timbalsi Yang
Dipertun. ’ e

s Bamsgn Tl °

KBLAKUAN'

4. (1) Seseofang pegawsi hendaklah pada setiap masa dan pads setiap T
ketika memberikan- fast.setie. yang tok borbelahi bagi Kepada Yasig-di- ™

Pertuan Agong, Negare, Kerjaan dan Majlis. i
(2} Seseorang pegawaj tidak boleh—— .

+ . H r

(2) membelakangkan -tugas awamnyz demi kepentingan
- perpondiriannya;

s . . .

(b) berkelaknan déngan sedemikian cara yang mungkin
menysbabken "kepéntingan persendifianiniya bercanggeh
dengan tuges ewamnys; e

") berkelakugi dengan apggapncafayangmungkinm'éh_ye‘bnb- ‘

kan syak yang munasabsh batiawa--

(i) dia telsh membiarkan kepentingen persendiriemmys
.-+ bumanggeh denpantugas awamnye hinggamesjefiskan
=~ - Kegunaannya sebagai scorang pegawai awan; ataw

(i) din telati menggunakan Kedvdukan. aw:mnyh,;b}a‘gi-
feedabnya sendiyi;

(D berkelakuan dengan sedemikian cara hingga memburuikkan
|7+ meima atay dnencemarkan name perkhidmatan awam;

e .

{6) kurang ce'l(c;li"ata-u kufang bérisahia; -

D), tidak jujur atan tidak amanah; g
""-ﬂﬁ'f- LT degn ' E ’ :

(g) 1idak bertanggongAREs P tiara .
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(h) membawa tsu cuba membawa spa-epe bentuk pengasuh st
fekpiian luat intuk. menyckong atap. premajukan (pAY, .
berhubunigan dengan perkhidmptan awem, sama sde tuntutan . -
ity adaleh tuptitannya sendiri atay Aunfutan anggota-BnEgote ’
perkhidmiatan awam yanglaing. - . -

() ¥iigkas perintah ataudber slakuan, dengan opa-aps, cars yang

toleh divefsirken dengan rmunasabah schagal ingkar pesintah;

dan <

Y]

@ cusi dalam eoclaksangkan;togasnyad.
regante, 5, (1) Keenali sctakei yang dis dikehendaki datam p;ria[ap;ln tughsnyR . . . -
atay dibesi kuasa dengan nyats oleh Ketua Jabatanniva untuk berbuat , C‘_-c,
démiklan, SeRE0TANE pegawai tidak bolgh-=. . . . . d

(®) mengamb‘:lbahngimmmlaﬁégﬁﬁéntautldaklings}:r_\gﬂalam

o . penguruss wiay perjrianan apa-Apa prrusghasn komersll, p
* - pertanian atau-perindustrian; ' i
L e 4

(&) mengusahakan bagl mendapatkan upeh spa-apa esja bag ‘
ma.na‘-manbins}itil__s'i';'syaﬂkat,i“umga!jgninﬂl_vird'up;l,sgnd_isim:

© Msﬁ-mmgpakér.mwgpn-:pﬂa’ﬁomataukmr.-nzan

paker, samin ada dengen percums ata dengan mendapat upsh}

i

o 'ata“ . . L e 'iz

(d): bartugas sehagel SCOTANE wasi, pentadbir ateu penerima. !i

v ill:.' iy R iy ’;':{ yre ‘ i:

“{2) Waleu spapun peruntukan aib-peratusas (1), seseorang pegawal :

bbleh m¢mohon-'kehcnm bermlis daripada. Kewa Jabatan wntnk {

menguahakan perkhidmatan testerity- duripads 3 nip yatig dipgbutkan 3

. dalain sub-peratoran (1) bagl facdah dirinys atad asodala-marenyk Y&ng §
dekat aten bagimana-Tnana bgr_!anymg-_ték mencari keuntungan yang dis * -

L

“falsh seorang periegang jawatan dalam badan tersebut,

1)

(%) Dengan menimbangken saronada Fsbenatan dl bawah sub-
peraturah (2)patot diberl atau tidsk, KeuiaJehatan h&ndak!ahmgpgmnbu
perhatian aken tatakelekuan yang ditetapkean delam, pératoran 4 tian,

‘msusnya, hendaklah memasukhnbahavia pekerjuan Juar itu—

e

(s) sk dilabeuken aerapsn;wakin e e soryasy pogaival it
dikehendaki menjalankan fuges rasminya;

(b) fidak akan dengen apa-epa ‘carn 't;erkmndemngan untuk
muﬁajaskmkogtﬁainpeﬁawaﬂtu!aebgsﬁ'sgﬂmnsP‘ngkhidmat'
awam; dan

(c) tidek akan dengan dpe-ape c;fa Berkeqéndefung&i\ untuk
bercanggeh dengeit kepentingan jebatan: atsu menjadi tak

P LT L
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" ¥ongiiien ‘dengan  keduduken. pegawm :tu sebagal seorang
p&ngkhidmat awem: -

"r.' '-""‘ - ) o
R (n.-? o ey LA

o mewry

{4) Keeuali seakat ying dﬂcmpkan 'mlamnya. ssaggla jUIfﬂﬂ'h Wang i

yang diterima oleh seseorang pegawai stbagai saraan kerans rncmbcn b
Mana-msna pcrkh:dma!an ‘yeny disebutkan: datam isubsperatpran (1)
hendaklsh dlbayarke dalam Perbendaharaan Majlnscmcnmmmenunggu
keputusan Perbendahmm tentarg aaun, jika ada, yang boleh dmmpan'
oleh pegawai j1it} sendm dnn nIch anggota kakimngannya -
6. () Seseorangpegnwalsemasabartugnshcndaklahxenuasabcmakamn
flengan sepetutnya mengikut apa-apa care yang ditentukan oleh Kerajian
melalui arshan yeng dikeluarkan oleh Ketua Pepgarsh Perkhidmatan
Awamrda:ilaqm,as:q ke, semasa. '

e

(2) Scsenrang pr,gawni yang dxkchcndakl mcnghadm s\AlY Rpacara
rasmi hendaklah berpeknjan sebrgaimani yang ditentukan bagl upacara
tersebutdangukapnkmnnunmk upacaraity tidak ditentokan, diahendeklah
berpakaidn dengan scpntptqyg bagh upﬂcara tersebut.

7. {1). Sescorang pegawal hdak ‘bolek menggunakain iﬂau mcngambll
(kecush bng: frakaidpembatan sebnggimannynng ditetapkan alshseorang
pengamal pcruhataﬂ yan‘g'drdaﬁa:km di b,awah Ama 'Pcrubnia.n (191]}-
At menya!ahgunhkan ﬁta\: mcnag;.h dadsh berbnhaya. ST

-

1 .

T

l'ali‘ﬂ'n_!rg.-

e

Dindsh,

M‘usn.

(2) Perkhidmiafan sescoring. pegawa: yang duperakm oleh chawm“

Perubatdn Kerajasn scbngu menggunakan. mengambil (selain daripada

miaksud peribatan), menyalahguﬁ‘akah Stde-monegih, dadsh berbahaya )
bcrlmggmndcmn snb-pemtutan ( i)boleh duanzatkan demi kepentingan

awam di bawah peratumn 0. s C s

(3) Bngl maksud peratumn uu, "dadnh berbahaya" emnya Apa-apn
dadah atay bahan ynng dmyamkan dalam Jadtal Periamgi-Akia Dadah
Berbahaya 1952.¢ CRIN

8. -4}, Tentakluk kepade peruntukan peratusan ini, seseofang’ pcgawa:

udak boleh m*encnma hi‘ad membemmau tidak bol::hmembcnarkan isteri

atau suaminya atay rfina‘ana cang Jain me;acnma at i} mcmhen bngll
pihaknys, secara langsung: atau tak langsung. apa-aps : hadiah | (sama ada
datam: benml; «zehir. atay ulamnya} daripnda: a1an chada mans-mana
persatoan, badan, oreng ajau kumpu)an orangjlkm— iy

2ens

itu; dan )
[ ‘\ 'xl "-‘ v .

: (_1'[) béntuk,: amaun atay nilai hadiah ll.u t_ldak sepadan dcngan
inaksud hadiah {tu diberikan. Ty T

Aktr IM,

Hsd[n'h.
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(2) KefusTabatan boleh membeﬁa}kéh_sgéwmgg,ﬁéiéﬁ i :ﬁepenma

surat pujien daripsda minA-HEnE PErSALUEn, badan, ojgng ataw Kimpulan'
orang SCMpENR pETEAradn atad pestukerannys dengan syaret bahawe surdt”
pujinaite tidek terkandung dalam bekas yang bemilai. R

“(3) K#fua Jabatan boleh wemberiagkan pungutan mbengan §ecard

sportan. olth pegﬁwsi-peggvgaindi;bawgbpya bagt naksud membuat
seshaly penyampaian kepadi -sq_sgomng_ppnggi dndant jabatannya -

sempena Pemﬂ}ah; Pﬁﬂukﬂ'ﬂn atau pérk,ah_iﬁnan ﬁe'g'aw'pi teraibut atani - o
‘perkatiwinen anek pegawei tersebut atsp sempEna BpE-aPR UPROATA lain
venggesusl. © - T ‘ At

£3 oL

@ like— S e e

¢ (7) sessorang pegawai berasa regu-ragd tentang sémg ;dabantuk; .
pimpun atat nilel Yadish yang ditérima clehnya adalgh sepadan

dengen miskdud Hadish i diberican Btolr L. .

(b) halkeadaen rr:x:e'ﬁy'ebkﬁkhnsukafbs@i&usamngé;;g;@pglpk

rmenolak sespatt adiah atau cenderamete yang bermilel, yang

L. pr_a‘x{'e.yimahnnyadﬂamng olely peraturan ini;

ek dinh it boteh diteritia mmmsini-:ampilaéaawas?i@ﬁ?ﬁé‘g_klah,
dengan stberaps segera yang praktik, mengemukakarn sunty JAporan

bortulis kepada Ketoa Jobatan yang mengandungi perihalan iengkep ddn
mgggfng'h}!ﬂ’ﬁadidl dan dalam hal keetlash yang, hadieh itu diterims.

= ) - g
S R L ?

® Apsnnaﬁitqﬁma:n;;p;'si{y@:;'g,{;;ﬁ{iﬁi;gij%waffasrﬁmm ),
:s_ce_mJabmﬁ;ﬁenmm;pmg@;msfm@g it e

. e o e e ;-. : . dng it PR
© (o) unwk mermbenscken peg'awa“ifﬂﬁ‘i'ﬁtnyimpau hedioh ity atas
- . Lo ¢
- paisk mengaxahkan supaya hadiah itu dikembalikan kepada

e =_,,:“,p\=ij";ﬁ¢ﬁnya melalol Ketua Jabaten.

(6) Bagimeksud peraturan inky Ketus Jabatan bmﬁy;Yang Dipera
aton Setlausatin: R
Y BRSO eS8

Kenim. 9. Seseorang pegawdl poleh moinberk MBY hee

' ' i apa-apa jeris
Foraimykepids st deriptds mane-mana 1808 ki

' '(a) Keraien ity tidsk deagan Apa-aph Carh 'mampéngaruhi
. rlaksanasn tURAS cagminya sebapal SCOTH0E e gawai awam

begi kepentingan O1ang 3ty dan

(b) poniberien atau peneximsen kevaian ity tidek dalam BpE-aPR
tare tak kongisten denpan tatakelakuen yang diterapkan di
‘pawsh pesaturen 4,

Paranyias .

g 10,48 Sessbrang pegawal hendaklah, semase peslantikannys Xe dalam
perkhidmatan awam atau pada hila-bila misa gelepns it sebegEimAns

-
o, ;
EA
wee --urﬂﬂfq—-m—r-—w-m-c.-pu--‘-w- .
'

e
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yang dikehendaki oleh Majiis mengisytiliarkan secara bertulis kepada "

Pihak Berkuasa Tatatertibmeolalui Ketus Jabatan segala harta yang dipunyai
olehnya, stau isteri atau suaminya atau enaknya atan ydhg dipégang oleh
mana-mana brang bagi pihaknya atau bagi pitak isteri atau suaminya atay

anaknys. Sestorang pegawai yang tidek mempunyai ape-apa harta

hendakiah dengx_ag_l demiklan mengisytiharkan secara berfulis keadaan -

sedemikian,

(@) Jika, selepas membuat perisytiharan di bawah sub-peratwran (1) .. .

sescorang pegawai atew jakeri atau suaminys ataw an aknya memperolehi
apa-ape hasts, Sama ada secara langsung atau K Tangsung, gtat melupuskan
ape-apa haxta yang telsh diperolehi olehnya atow siereka, dia hendsklah
dengan_sepera mengisyiiharkan pemerolehan atan pelupusan harta itu
kepada Pihak Berkuesa Tatatertib melalui Ketua Jabatan, =~

(3) Jika seseorang pegawal’ atay-isteri atau spaminya atau anaknye
bercadang hendak’ memperoleh apa-apa harta, dan pemerolehan yang
dicadangkan itu adalah tak konsisten denganiatakelakuan yangditetapkan
dalam peraturan 4, prmerolehan itu tidakish boleh dibuat tanpa kebenarsn

bertulis diperolch oleh pegawai it daripada Pihak Berkuasa Tatatertib,

(4) Dalammemutuskisi saima adahendak memberikan kebeniran atau
tidak di bawah sub-peraturan (3) Pihak Berkuasa Tatatertib helidgklnh
mengambil.Kira perkara-perkara yang berikut: o

. A

(8) sa{z. amann giad nilai harts ita berbanding dengan emolunen
. pogawai itu dan pa-apa pendapatan persendirian vang ssh;

(b) sama ada pemerolehan atau pemegangan harta itu akan atan
mungkinbercanggati dengankepentingan perkhidmatan awam,
atau menjadi wk konsisten dengen kedudukan pegawai ity
sebagal seorang pengkhiidmat ewam, atan dengan apé-apa carn’
menjadi tak konsisten dengan tatakelakuan yang ditetapkan di
bawsh peraturin 4;

(c) pendapat Ketua Jabatan tentang pemerolehan atay pemonyaan
harta itu; .

(d) apa-apnfakturlainyangdlanggabknnpcrluolehPihakBerkunsa
..Tatatertib bagi menjagakeutnhan dan kecekapan perkhidmatan
awam. .

nés) Jika Pihak Betkuass Tatatertib berpuas hati dengan perisytibaren
“harte yang dibust oeh pegawsi is hendakieh mengasahkan Ketue Jabatan
merekodkan di dalam Buki Péikhidiiatan Kerajann pegawai jtu bahawa

perisytiharan itu telah dibuat. : :
‘ S e

(6) bi dalamperaluran in—"" :
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wgnel oA B "Egggs;};@;;;;ﬁ;_iagg'iemamikaa:skyaﬁgbum. o
&5 A fanggungan pogewa o™ R

1 R B it .

o . o D i ;T,; L SE
“hnﬁg‘j’témgsuma;g,hma dnjipadie pa-apa poriinlan, saiawda harta:
wlits ata Sak slih, yaog '&Eggthpkgﬁ (j&li'-lv_lgi] is dori semasd ke SEMRSE,

b oanse "

eoroan 11, (1) nkaxemaJabatan‘aespeudapubaha»éasesemngpegmaiadalah-:-f? .

pangrockbint ALY ternyate—. ..
EmplotiEn ’ '

pendopatin . . e el ) o — -
sl (8) mt?nw,,ssm?nat,um@fki?hiﬂu:sﬁn'yﬁngmmiuigmgmnemya .
. gan gppdagat,iggéﬁenmﬁgnﬁiﬁ yohe soh, jika-ada; ales

o

¥

(b) ‘Témpunysi kawelan ataii-triewiitiki sumber-suniber kewangan

R atau herte, harts alih atau ek @ th.-ying niteinys tidsk seintbAuE -
denigan atan yang {idsk boleh semunasebahinys dijangka telah : —

diperoleh oleh pegawai ith derigan molumennya dan apa-apa - ‘ (\

. punfl'i'(pata“si pgrkb_;:ndi’riaﬂn}*ﬁ'ygng‘sﬁhz:-- R .

~ Ketus ¥ abaﬁxi h&ﬁdakféh. mé[alui' potis bertulls, maﬁmﬁ.ggn.'-pengai'
im supayamemba‘rlptnjelasan beitulis dalam termpoh tigapuluh hari dagi, - -

rarikh pergrimagn notis ity bagaimena din boleh. snenyenggera temaf

kehidupan Jegsebut sty bogeimana dia teleh mendapat sumbet-somber

kewemgannys Aty hartedys

(2) Ketos Jabatan hendaklah, apabila diterima, penjelasan di beweh

sub-peraturan (1) sy ka pegavalins tidak meimberi Apa-hpa penjeiasen

dalam tempoh Yang Sitentuitean,”apabita tempoly 4in tamat, melaporkan
'kepnngihngnr'kuagnTmﬁterﬁbdengqnmglampirkan penjclasanpﬁgawhi

4, jike adé,_?,ihak}é‘e':k;‘fa'si matateitih boleh sesudah.iw migngambil '
tindeken tegatertit atay & ~pé tiridaken lsin \erhadap pegawai, it yang

difikickannys patut o T e e

Merirjn 12. (1) Tiada pegawei boleh peminjam derigada mant-mena Qrang atay

menjedi pEnjé in kepada mong-mene peminjim;iatan dengan SpR-RP2
cora melctakkan diriniya di bawsh suail obligasi kewengan kepeda mana- -
mmanrm'g-— v S T . ( ’

“ A

(a) yang secard langsung atau tek langsung tertakiuk k&pﬁa kuasa
Fastninys: ' R R 7 SRR
{b) yang dengannya pogawai ity ada aigu mungmn ‘ada urusen
rasmil;
(c) yaugtinggsl a_;au_memiﬁki tan;h htagﬁqnigi{gl&ﬁ@égniigg;n .
s 3F dilam kawagan-kawasan tempaten yang dia prieinpunysl :
Kuaga rasmi; atau L T

(&) yang menjalankan permiagaan pemberian pinjaman weng.

.
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(2) Sese.orang pcgawal “boleh, bagaimanapun. memm;nm wang
dnnpada aten menjadmenjarmn kepadamena-manaoreng yang meminjam
wang daripaca bank, syarikat insurans, koperasi, atay syankat kewengan
yang dilesenkan di bawah Akt Bank dan Institusi-institusi Kewangan Ake3
1989 atau menanggung hmang dengnn carn mempemlrh barting-bareng
melatoi perjanjian sewa be[: dengan syarat hnhawaw

{a) bank, syankat insurans, }.opuras: alaw syarikat Lewangan
berlesen it yang dagpagan,yg pegawal ilii meminjam ‘tidaklah
ii

sccara Iaqgsnng te k eﬁada‘igugsfd;'n m:nva'

by pcmmjaman itu L
atau tidek Fkon Bliafsiskan bahawn pegawal it felah
monyalahgnnakan kedudukan awamnys uatek faeduh
persendmnnn?'a, atai .

n

'3} agmgar hufangnya tidak menyebabkan atau fidak mungkin
mnnyebabkan pegawal itu beradn dalam keterhutangan
kewangan yang serius sebagaimana yang ditekeifkan di bawah
peraturan 13,

....

{8) jundah wang yeng dipinjant atas cagaran. langh yang digadai
ataiy dzgadauamuggn, Jika Jumlah wnn;, temcbut tidak mel:-hxh:
nitai tapeh TerEbiE A

(b) overdraf steu kemudahan kredi¢ lsin yang drtuloskan alek
miana-mana institnsi kewangan }x-.rlcsen,

-

oy

eagaran polisi Ingurans;

: ;,".s.r o e e - Tt e sima
{) jumish wang yang dipinjems daripa.d: ¢
atau "

BT fall

Ly

in ptal) koprast,

P L s

(¢) jumlah wang yang kena dibayar atas bnmng-baxang__y‘ang
' . diperolch melalui perjanjiait $6Wa beh

13. ) Seseurang pegawal lidak Boleh dengim 'agia—aph jua’ cota- pun fﬂ"ﬁ;ﬁ;ﬂx
menyebdbiniiditinga beradadalim keterhutarigafi kewingdn 9ang Setis: mfw
Baglmaksudl’eraturamperamranim,ungkapan“ketcﬂmﬁng“ankewanghn
yang senus" emnya kcadaan keterhutangan seseorang pegawm yang,
mengambxl‘ﬁuaiﬁnﬁunﬁu }ynng d:tahggungniehny .tcln}nse*oenamya
mcnysﬁﬁﬁﬂnn Yo SSalA KEWAREER'Y 'yang senus terhadép dmnya. it
ot tish bt e e

(2) Tanpa* i jaska -prunvikan bub-peraturan (13. SEsEOTAng

pegawsi hendaklah disifatkan sebagai.bereda dalam: kntarhutnngan -

kewangan yeng serius—
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e as e s v e ot Bt en mae deva sk mwle

{a} jxka‘agmgathutangdan iiabaliuwayaggtak barcagarpada bula—
: :-' . bﬂa mass, terr.entu meleb:mjumlah wang sebanyak gnam ka]n
i emo!umen bu!nnannya, i . r ot g
(b) Jikﬂ pagaWai iti sco,rang p,gnghuteng pgnghakrmandan hutang
perighakimén ity belum. lagi dijelaskan, daiam tempoh. satu,_.
bulan dst] tarikh penghalkiniar ite} atau )

()] jukapcgawmtuseorangbanla'apamuseorangpem ka.n gamak
_solven, mengikut indna-mena yang berkenaan; sc{‘aga apa-apa
penghakzmnn terhnd’apnya yaitg memiliak kcpada Pegawal

, Pemegang Harta miisili belum dijelgskan, atan selagi tidak ada
Ca pembatalan penghukuman kebankt'apannya

@ Koterfiutangan kewangm yang s:‘ri_us kerana apa jus pun sebsb
seinin daripada malang yang tidek dapntdielaklian yang tidak disebabkan
dengan apa-apa ¢k olch pegawsit itu sendiri hendaklah dlanggap
memburikkan nama perkhidmatan-awom dan hendaklah menyebabksin
dia boleh dikenakan tindakan latatemb )

(4) Jika ketethutangan kewangan yang serius yang telah ‘berleku ity
sdalgh dissbabkan oleh malang yang tidek dapat dielakkan, ijhs boleh
memberi kepadapegawaiits apa-apabanmanyangdldapanWaJhrmengnkut..
hal Keadnannya. -

(5) qua seseorang pegawal mendapatz bahawa hutangnya
mhenyebabkan afau riungkin mcnyehabkan keterhutahgankewangan yang
sérius kepadanya, meka dia hendeklsh serta-merta melsporkan fakia ini
kepads Ketua Jabatan, L )

{6)  Sescorang pegawm ‘yang tidiak melaporkan ataw melengahkm
datam mé!nporklm keterhutangdn kewangannys yang, serius atau yang
melaporkannys tetapi tidak mendedzhKan hutanghya den,&an sapenuhnyn
ataumemberi keterangan yangpalmatauyangmengchrukm mingenainya
adalah me}a}ukm suptu pelanggarant tatatertib yang serius (walau Apapun
yang, 'rmula-mula menyebabkan keteihutarigan Kewangan yang senus ita),
dan boleh menyebabkan dirinya dikenakan tindakan tatatertib,”

(7) ‘I‘anpa meme_]askm perunlukan—perumukan pcratumn m:, Jlka

hutang pégawal terjumish kepada keterhutangan kewangen yaxg serius

oo "telnm dinbelum dibpkum ssbagad secrang bunkgap atay scbagel seorang -
T periaken gaji tak solven, Ketua Jebatan hendakish mengka,p semulakzs._. ,
it dmapmmkq L R N T TR

14.41) Pendaﬁar Maiﬂcamah ngg& m.au E;;molong Kman Pendaflar -

ﬁ%’g’“ Mehkamah Tihggi dan-Pendaftar; Mrhkamah Sesyen dan. Mahkamah._,\

i gl Mngismthcnﬁaktah,bexkenmdmganapa apaprosidingdalmmam:mah
,,,:j’:‘:t:{“‘ o masing=mesing, melaporkankepada Kemﬁ Jahmn ynng berkena;m tmp~

PemaIE MLy Yces merigenai pegawa: AWET— S Wi o

[

"
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1

tersebut, boleh memerintahkan supaya suaty amaun yang setsra dengan
amaun yang diterimadaripads pergerakan gaji yang dipulihkan itu ditambah
kepade ansuran-ansuran yang kena dibayar kepada Pegawal Pamogang
Harta ntau kepada mane-mana pemiutang penghakiman.

(5) Sescorang pegawai yang mendapat pembatalan kebankrapannya
bolehlah dikira sebagsitelahmemulihkan kedidikan kewangannya dengan
sepeninfinya.

aTm Y5, (1) Seseorang pegawal tidek haleh meminjamkan wang dengan bungs
. samy ada dengan cageran atay tanpa cagaran, b
4

{2) Penyimpanan wang secara deposit tetap dalam mana-mana bank
atan delam suaty akeun dalam mana-mana bank atau dalam mans-mana
syarikal kewangan berlesen atau dalam mans-mana sekuriti atau seham
ydng diterbitkan oleh Kerajaan stan oleh mana-mana badan berkanun
tidaklah dianggap sebngai meminjamken wangdeagan bungs bagt maksud
sub-peraturan (1),

Ferplibaten 16. Tiadapegawaiboleh melibatkan dirinya dalam pasaran komoditi atau
waodio,  pasaran sekuritl hadapan sebagal pembeli stau pedjus) atay selainnya,

Pt gama ada dalam pasaran tempatan atsu luar negerd.

Refetdwtowrl. 17, Beseorang pegawal tidak boleh mengadakan, mengelolakan atau
mengambil behapian dalam mana-mana refel ateu loteri akan -barta
persendiriannya,

o stitan wio, 18, Sescorang pegewai tidak holeh menérbit atau menulis apa-apa buku,
4 ) .. . . L e ek
makalah atau karya Iain yang berasasken maklumai rasmi terperdingkat,

Mot 19, (1) Seseorangpegawaitidakboleh, sama ada secara lisan ataubertulis
Awam alau dengan apa-apa cara lain--

(a} membuat apa-aps pernyatasn awam berhubungan dengan spa-
apa pernyatasn awam berhwbungan dengan apa-eps dasar,
program atan keputusan Kerajaan atau Majlis di atas apa-spa
isu;

(b) memberi apa-apa makiumat faktual berhubungan dengan
' jubatannya; atau

(c) memberi ape-apa penjelasan berkenaen dengan apa-apainsiden
. ateu laporan bethubungan dengan Jabatannya,

dan dia juga tidek boleb mengeliling apa-apa pernyataan, maklumat atau
penjelasan, same ade yang dibuat olehnya ataw oleh mana-mana orang
Iain, kecuali dengan kebenaran bertulls terisbih dahulu, sama ada secara
am atau khusus, daripada Yang Dipertua,



_ (s) yeng, selaky §eor‘nng"peﬁ§!;ul_éﬁ'§.-pcn'gizs'kiman_, didapati
deviads fail guatieh sk menjslaskan hutarignys dalsm:
tt’mpoh satu bulan ddri 18rikh penghekimang: -~ el e

{b) yang-t_elah miemfailknn petisen Anlam kebankrapannya 'scnéiri

atay upiuk mendapatkan perintah pentadbiran pemskan gaji;

(c) yaog terhadapnya suatu per.iseh Apéa.miutang d.aiam‘kéhapk'mém-l
telah diserahkan. )

{?) Pegawai Pemegang Rents. hendakiah, sebaik sahaja din telab
menyiasal dengan gecukupiya fentang Yial ehwal scscorang ,pega_iwai
awam yang jaleh se0rNR bankrap.ata pemaken gaji yang tak solven,
menyampaikanke paﬁgKﬁtﬁg Jabatan yang berkpnaan justy aporan yang
mengendungi perkaid-perkars betkuti o T

G e s o, it i Bk
pemakan geji tak solven ‘ita mengikul uisdgng‘-im_&l’:iﬁg
kebankrapan yong sedang berkuatknasa) L

. (b} aweun ansuran YANg giperiditdtikn atau ‘yeni adingkasi
dibuat; ' o ey ST
.

(c) sama ada ateutidak Pegawai Pgmg'gang‘ﬂambe;qadangumuk
. mermitakan apa-apa prosiding selanjitnya dan, jike demikian,
' sﬂatﬁpcmyalaanri'ag_ké.é'mengbﬂaijéhisﬁrosidihg’:'so‘lﬁﬂutnya-
itu; P IR

M

(d) sebab utama kebankrapan itu;

(¢} same adn pada pendapainya kes itu melibatkan malang ;-a;lg
T ridek dapat dielakkan, kelakuaivhine AB1EPR-APS halkendadn
1ain yang khas, sama ada yang mernihak ataw-tidek memihok
kepada pegawai ilw; dnn

m ~apa-apqperke;rulainymg,-mengikutip;xdlbicgrﬁnyn.ﬁiaﬁklrkan
patut disebut. . B e

{3) Ketua Jabatan hendeklsh menghantat laporan yang diterima di
bawah sib-peratitan (1) dan (2) berseita.dengan, leppraniy® mengenal
ketja dian kelakuem pegawal ity sobelum dm sejek keterhutangan
kewangannys yang seeiis kepada Pihak Berkuasa ‘Tatatertib. Setelah
menimbangkan sempa Japoran ity Pihak Ber}nu;qaz_g,frat_at;,r,ﬁ};,hmﬁal:lah
mernutukan sotna;ada hendak roenggmbil gndeken tatatestib teshadap
pegawal bcrkennnﬂElmi,jikadem‘xkia‘ﬁ,"apaﬁndakuﬁ yanghendak diamibil.

.. 4} i:ka tindeken tat'agqﬁii: yang diam_ﬁi} di l:;jﬁwa'q ;{u}}-gérgt_u:an N
miengakibatkan ukuimian penangguban pergerakan geji, Pihak Berkudsa
Tatatertib boleh; apabila habisnya tempoh periangguhan pergerikain gaji

™
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(2) Welau spspun peruntukan sub-pereturan (1), seseorang pegawei

tidak boleh, sama ads aecera lisen atav bertulis stau dengan apa-aps cara 6

1ain, membuat apa-apa pemyataan swam yang memudahken mans-mang
dnsar, progra atan keputusan Kerajaan etau Majlis atau yeng boleh
emalukin Kerdjean sian Majlis, stau membuat ApsTapH Dlakarytriengenai
kebaikan atay.kelomshan: mane-mens $ag8y, ;progiaim stau chéputusan -
Kerajasn atau Majlis, aten- mnscllllngxnpgaapgpumysjm sedemikian,
sama sda yang- dxbnntolehnya alau cﬂcb mana- ma.ozqng Isin;: - -
-".‘*‘_;ﬁl' -('. R T rﬁ, ST £e ]
(3) Sub—pomuran&)tidaklahwrpakaibagmpa-apapamyatunawam
yang dibuat axely ying dikelilingkanjika kanduhgan pernyatass ta-teak-
dilviuskan ofsh Yang Dipertua di bawah sub-peraturan (1)~

(4) Bugi iakfud perictan it “PEriytain awam"” termasukdshiapas -
RpR pemyatann atau ulasan  yang | dibuat kepade aklibar atau kepada orang
ramai atau semiisa member syurahan awsmatal utApan awam hteu dalamy~¥ 7.
mnnn-manupenymmnmc!nlmbnny: atah‘pengbhitan‘mau keduauduanya R
20, - Seseotang pegawu 1idak boleh bertindak sebagai peRynnting, stan Lespn
mengambil sl napgp}angmng ntautaklmgsungdalmpmgumsnn, :.'s.,.,.:
atan dengan apa-agm cark mgmbunt Apas
sclainnya Kepada, mana-mm;__genprbitan erinasok mana-mana sui'at Ktubar, 8
khebar, majalah atau jemn! kecuali yang ben)mt T o

() ,pgne:biunjubam_a@u.lsnk_ngnggp;
{d) penerbmn profdsimml, dan
v ple b T

{c) penerb!tan ou'gnniml sukm!a yang bukan bercomk pqlmig‘

21, 1) Kecundi nabaiglimma veng diperuntukkan dalam Sub-peraturan, Meapmii

(3), scocorang-pegawai dalam-Kumpulen Pengurusan Tertinggi.dan. ;:'ﬁﬁ'"ffh,”

Kumpulan Péngurusan dan Profesionial adajah dilarang mengambﬂ
bahagian akiif delani aktivit politik atau memekai meana-maba inmbang
sesusta parh poiiﬁk. dm,khusunnya dia tids,k bo]e}&-—

{a) membuat 2pa- apa pamyataan nwam. sama ada secare hsan 9
aiau berrulis, yangmemberikan suatuprndangan yangberat -
sebelah atas lpu-apn perkara-yang menjadi isu di antara

AT

phlﬁ-plﬂl pﬂhﬂk, KYnang -

(B menecbicaten mengeljlmgbuku. mekalsh.atav risalelt yang, .-
mcngemuhim pandangennya yang. berat sebelah, atay. .
pandehgm orang:1ein; atas apa-aps pea'kara yang berkmmn., -
dengani mana-mma pam polmk. g

(¢} terlibat dalem marayu andi bagi menyokong mens-mans
: ealonpade suatu piliban rays umum, pilihan raya ke, ate
apA-RDA pilihm TRYE umulc apq-app,davga;an dalam mana-
mang partt politik;

S AR RTINS b
=]

iy =¥ . . .
v TGRSR u

o T AROIBTEET SntmhEigeny . e - ar
. Lt

A ¥Ie SR enhrgd wy e wenrnn s . - I

apa; P_mbangan kewangan atau mg‘ o
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{d) ‘bertindak sebagai seorangejen pilihenrayaatan ejentempat . :

miengundi atan. ates apa-apa sifat untok ateu bagi pihak
sesecreng caton dalam sesuaty pitihan raya bagl Dewan
Rekyat atau bagi maria-mana Dewan Undangan Negeris

(e ma;ukbeﬁapﬂing'mtdkapn-aﬁqju\yataﬁdalmnmmma
partl politik; a1au ’ oo

() memegang apa-apa jawatan dalam mane-mana parti politik.

(@) Seseorafig pegawni dajem Kumpuien Sokongan bileh bertanding
atan memegang jawatan atas dilantik ke datan} apa-apa jawatar delam -
suatis parti politik setelab terleblh dabulu mendapat kelulusan berrulis . e
Yeng Diperivn. ) ) o
33} ‘Wals apapun pefuntikan sub-peraturan {1}, ssséorang pegawal
yang dibenarkan bercutl ‘sehingga ke tarikh pessaraannya bagi maksud
menghabisken'semis cutinya yang terkumpul boleh mengarnbil hehagian
daiam akilviti politik dengan sysral bphawa— - .

() dia terlebih dahulna;lﬁvmendapat kelulusan bertulis Ymg
Dil”n“a; dan - iee

Py () denganpengliba

atan sedeinikian dlatidakmelanggar peruntukan
Akta Rahsig Rasmii 1972, ce s

el

{4) Scsuaty permotionian bagi mendapatkan kelulusan di bawah
p_eren'ggan[3)(a)‘henda_ldahdibualse_kumg-kufangnyaﬁ‘gabulan sehelum
farikh pegawal itu dibenarkan bercuti sebelum persaraan.

) .!;‘Iﬁi;gapagapajxngﬂa‘lmpmmrqnini;bq!ehmenghalangscs_eo;qng ) '
) pegawqi.daﬁpadamenjédiahgsotabiasa mana-manis parti politik. "

{6). Sestorang prgawsl yeng tslsh diterima menjadi enggote biasa
mana-mane perti politik hendakiah memberitatie fakia ini kepads Ketua ™
Jabatannya. “

Mo 22 (8) Jika sescorang pegawal berkehendakkan babinan’ guarean
,’j“,;',’,',‘,’;‘:,-, Y# sebagaimans yang diperantukken di bawah eub-peratusaii (3) dia tidek
hestan guimte. Golehinemulakanprosidingundang-us gbagikepentinganperibadinya
bctkﬁtmdmgmppm;pcﬂmhyqngbnﬁmgki;daﬁpwﬁmga; AWBmnYa
tanpa persefujuan terlshih dahulu Garipede Yang Dipecuz.

(2) Sestorang pegawaiyeng menerima notis iciigehal permulasn
prosiding undang-undang atiu;pbmmmpmsidlpg undang-undang yang
dicadangkan tethadapnya berkaitan dengsn perkara-perkara yang
berbangkit daripada tugas awamnya ateu yang mienerime apa-apa PIOses
fnalikamsh berhubunpan dengas prosiding. undang-undang” terdebut
nendakish dengan segera melaporkan perkara itu kepada Ketua Jabatan
bagl mndgpa;aréhmwﬁt&igsmadadmbagﬂmwanoﬁsat,au, mengikul
mene-mang yang beckenam, proses mahkarqph it hendak diakui terime,
dijawab atew dibela.

e

T bt S o T . R R il e
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(3) Seseorang: pcgawm yang‘berkeheriﬁakkan bantan guaman untulx e
mengombil dan mengarsh seseorang pegiiambels den peguameara bagi
maksudprosiding indang-undeng berkaitan dengap perkara-perkara yang
berbangklt danpada tugas awamnya boleh membuat permohonan kepada
Yang’ Dtperlua. Pefirighonan tersebut hendaklsh mengandungi.segala ,
faktaﬂanhai’keadeankesltirberscnadcnganpendapnt&(qmaJabatanyang
tclahdzperﬁm'biﬂgkantentangjcn:spenglrbalanpegawmﬁndanhendaklgh -
dialamatkan dan dikemukekan kepada Yang Dipertua.  © negyeer -

{4) Apabﬂa diterima permohonan jiv, Xang Dipzrtoe bolcb melnlus
atau*yagnutale r}armehnnan ‘terstbug, w.-.rtalgnk ,,[;c,pada pmkpxa-];;rkara -
berikit: " P A i saef wa- o : :

u‘ -'.| X - - hnanine .jﬂ "o ‘ B ﬁx\

(a}"n’mann béntuan gu‘amaﬁ “Yanghepdak d:lu’!uﬂ;

¥ SRR ngl el

6] peguambe!adanpeguamqatayanghendakdrambxldandlamhkan
oleh pegawai itu;, o¥em .. . S .

{c) mpa-apasyarat lain yang dlﬁkirkap baik,

dair kepada syprat fersirat Ltlan jutnye babewa, sekiranya pegawai itn ’
dizwardkan kog pleh iahidiah aiabila éciésai prosiding nndangsindang
tersebm,hadaba_yamberkenhu%benganbantuanguamanyangdduiuskm .
deu}lklan ‘akan dibuat oleh Majl:s me]ainkan jika aisumskds; yang -
digtvardken, demikisn KepEdihya ito tidak menenkup untukirhembayar
vaj-Caj TnEngambildafi iaeHgaral sestoRing phiwewbeif dangigiamonra, -
R Y
() [Laj, untuk mengambil khidmat seseorang pegunmbela dan
pegilaicara veng dismbil dbdi ‘dilreh oleh atau. bapi pihak seseorang
pogawal dalamprosiding undang-tindang berkaitan dengan perkara-perkara
N yang‘berbangﬁsfdahpada tigas awamnyaselain daripads dengan menvrut
- Luas&'l&lﬁlusm'i’angb:pertua tidak akandlbuyar oleh Ma;las
Lulg :E‘fr"'n.hk'“"" '3... 5?:‘.\1”3, SEERLRT O sa i ozt A
23, (1) Ketekhagdiran dnﬁpadabemgas tanpa cuti atan tanpa {ebenaran Kemihadtnn
tedebihdatraldrdidn tanpamebabsyang munasabah, bq]eh menyebabkan
se&eorangpcgawas ﬂﬂcenakan tindekan tata;emb .

{2} Jike seseorang pegawas tldak hadlg, dan_pada bertughs, Ketua
Jabatan hendakieh, dengan seberapn segera, me!aporkan fakta it kKepada
Pihak Berknask Tatatertib berserta dengan tankh tafikh den hal keadean
ketikhadiran - inr- dan._aps-apa makluma,t selanjumya yang mungkin
dikeketidaki-berkenaan dengan; pegawax :tu. _ .

s T ayes

- dalam subi-peraturan (2), mengambil, undnkan_:gtatenib te:hadap pegawal
:tnr mmgﬂmt peraturan 28-atan 29, - . .

T ol U

btdr).- Papi miksud pe;ammn ml,“kctakh nd:mn"“ ukiahkegagalan
ufifukrhadic bagx -apn-apa jna tempnh mas,a;?un pada satu-satu masa dan
tempat di mana pcgawamtu dikehendaki fggﬂ:;};agx pcrlaksanaan tugas-
Mgasnya"" VR T o TNCR R LTI oy S et

LA, —a
4 N

T e \
DR '-'..f‘ I AT e a .
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haRL " TPt Sy
ivibmpre:

dorvereme T an, A b 4 edees

g agr T wB‘AHAGIﬂNII!. .
" TUGARKAWALANDANP,ENBA\}MSAN TATA'I‘BRTIB s

& lpabwsw 9 (lfﬁdslah menjnrh tugﬂ@..isgg{tlap ﬁegaival_ unéuk mengalankan

8 renpenprwian

akeri(D, kavg,a!au dan PRngaNesany - t;mtq'utg };.g atas P ggai ba\iahn}'a ﬂan

raengerbil tindakin yang stsual gdaliry Hep- ti4p ﬁa{ manggf P
‘mana;perantnkan: Pemmran ppranugnim. it

{2) Sescorang pegawal yang tldak menjalmkanf kawnlan "dain

Pengawnsan matembkcnmppegmymba}vahamya alay ttdakmapgmnbil
tindekati tethadep pegawe bqwahannya yang mrlakukan pelanggardn

tatatertib, hendakish disifatken cusi dalam méJeksanaken tigasnys dan ;

tidak benanggunggawab. dan dia hnleh dikeneken tindakan tatatertib.
R LN S, \

. . BAHAGMNIV
M " PROSEDUR TATATERTB

Promfur Am

:l:;m»-r..u 25, (1) Tenaklsk kepada perintukan suh-pcramrau (2}. tada pcgawal
wbangs bO)CH dibusitig kefjs stau ditoronkan pangkat datem apa-dpa prosiding
fehsm  wtatertibdibawah Brehagian ini melainken jika dia telih diberitshu secara
e beriulls mebgensi alasin-elatan yeng berdosatkennya tindekan it
dw.adangkandiarubittcmndapnysdantclahdnber{ peluaig yangmynasabah

untuk didengar.
(2) Sub peraliran (1) idakieh terpakei dalam hel-hel yang berikut:

(2) jike snswrangpesawai d1bumgks;qa atav diturdnken pangket
stus alasan keiskuwn yang berkénadn dengannya suatu
pertuduhan jensyeh tetuh dibukiikan terhadapnya; atav

-{b)"jike Pihak-Berkuusa Tatatertly berpuss hati behawa kerann

R snuntwﬁ:bab; yung hendsquh direkodkan olehnya seoars,

bertulis, udateh-tidsk- stmunassbehnye. praktik untuk
mcqiﬂmkan kahendak—behmdak pmtmm fnd; atay

(c) j;ka Yang ﬁ-—pertuun Agons hemug_s _l,um hahu.wa demi
~ Kepentingan- késsiamaten persekuiven, &tey . mang-mans
" behugiuntiyn adslak. tidek: suaimanfast; qpmk menjelankan .
kehendek-kehendek-peraturaa dndiinten v . 2w wp 2o oo
(d) 311-:« apa-apa ‘perintal tarhinan, ipengawassn, kedinman terhad,
1T -Viewig hégert stawrdepbrtish soiah dibnattethadap p;smi it
atau jika apa-apa bentuk scketen avan- pmawwn,densqn n,

atay selainnys telah dikenzken ke atas pegawai itw, oF bawih

- mana—‘man'a undéng-unding ; yang. borhubung@ -dengan
B4 gebelaviatsn Peraskutuan. aiap smang-inana. baliagiannys,
" eigshkgaban Jenayali, tahanan.peneagehan, kedigman tethad,
buang neperd, imigresen, atap perlmdungan wanita dan gadis,

b -

o e A i,

"%

e -
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26, Bagi maksud bahagian ini, Pihak Berkuagz Tatatertib hendaklah 3w Deiuss
terdiri daripada ahli-ahli berikut:

(2) Yang Dipertus atay wakiln'ya yang hendsklah seorang Ahli
Majlis;
o
~ (b) Setiavsahe; dan,

’

.+ 4c) seordng Ahli Majlis lain yang ditahuk oleh Véng Dipditda 7

dan ¥ang Dipertua-atau ‘Wékilnyé'ﬁéﬁﬁ#ﬁiaﬂ--mdﬁfﬁdi Pengelfus:“l’zha.k
Perkuasa-Tatetertib, «* - * w07 o0 Cddparert 0 et Rt TOTRIES

A ey b T IR

PR
Tt e

27.2d3ika terdapatsuatu” pelanggtirat? -'i’ﬁi%ﬁéﬁili' yang qiléﬁiaﬁffﬁ'sffpléfi £ Pengsrus Piha
Jilakukan'oleli seseorang psgawai, Péngenisi Pihak Bérkuasd TARISTHD Tmend

hendaklsh, sebelum memulskan epa-apa prosiding taratertib berkenaan Frdkeh

dengan pegawai iy mentmbadigkan sama ada pelaiipgarinitatEtertib yang lehi ket

dindukeiadaiak daripaie jenis yang patift-diketiakan shstu Hokuman "
buang'kzrja‘-ataufn;‘mﬁ=paﬁgkat‘-'amufsfﬂam"ﬁiii'c‘iiiﬁiiw‘sFé‘ﬁ'g*i’e'ﬁm'iiﬁgg 7
devipada busing kerjsataditiion pagker.” - Do nte o i

B it T iy g R ShDCHRNEIEES

' Dengan syarat bahawa tiadd aefs’!fﬁtu.hﬁkﬁrﬁﬁﬁ‘bﬁlhﬁﬁfkﬁﬁﬁ'can‘ﬁé atus '

mang-mana Ketua Jabaten atau Timbalennya tanpa mendapat kelulusan

teriefith-dahulu-daripada PlhakBerkaisa Negér ol S e

e e oerat e ppuedBams, TuLS X ; :

28. :t4) nJika PengérusiPilisk ‘Berkuaba ‘Tatateitiv’ nighdapatl ‘bahawa Fieswaiam

pelabgghtan- tatater)ib yang disdikeh adulah Geripads jenis Yaing DAL Ahan senpts

. dikieriakan Hukeiian yang lebib ringen-daripada bilang kerje atall tn Sk

i pengkat, Pihak Berkuasa Tatatertib headaklahsemberitahi pepiwai ity crnpaagia.

! secars bertilis fakta-fakta pelanggeran tatatertit yang dikatakan telah

dilakwkan:olehnys danhendikleh mémberi‘peludng kepida pegawai ifu
; uniuk riginbuLopreEs ik Beritlib deluivternpol Gd ik kirang dheipada
’ 5 v Aty BEF

™

" R
DA L

dua piluh sddrkin dan tatikh pERgtimaan FAKEBRTARIE I 7 By
{2) Jika, scielah menimbangkan representasi yang dibpat di bawdh

(' sub-perataran (1):Piiié_ﬂ{'-‘Bté_'ikilﬁs‘h@étateﬁiﬁ:ﬁieﬁdﬁﬁﬁﬁ oo
To T e et gt e e T
'(_a)'_;pgg':ﬁéffii:ﬁiil?:ﬁisiﬁﬁ,iﬁﬁquéﬁ!éhhengeég}ggﬁEc_gafé!g’j;ggiﬁf{i K
i dfnernans Shaatat lebibiikuien ying dinyerakaddalam
peraturan 3% yang difikirkannyZ §é0ai dan patut; atay " 7

" (b), pegayal i fdsl besalah, ja hendaklgh embgbaskantiys.

Ay tE A,
20, {1} Pihak Berkuasa Tatatertib yeng bessidnng unjok menimbangkan Prosds
suatn kes yang, pelinggasn tavaterib yane diadpkan adaidh didapati S ks
daripads jenis yang patut dikenakan suaty hukuman buang kerja atay turun:. A
pangkat hendakigh shenimbangkan segals meklumat yerig ada dan jika pegiat
didapati behawa terdapat sustu kes pritua facieteghadap pegaws) ity untuk
dibuangkerjeatauditurunkan pangketPibak Berkuasa Tatatertibhendakiah
mengerahkan, supaya suato.pernyataan.yang-mengandongi faksa-fakia

- . A H 1

R N N YR A Bt Toae et wn om0 "
RN R AT o =l i 2

Rorry SR T A

o ) e PO P

iyt ARREAAC L ARmaRn o T g
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" “yepresepast yang tidak dapat membebaskan difin

I R 1L Ty

pe!anggaran taza:pmh yang dikatekan telah ditakukan olch  pegawat ity

" dan apa-apd lasan yang dicadangkan yang berd migﬁnnya phgawai ﬁu.
liendakii dibuang keria atay ditorunkan pmgkat dibantarkdn kepada”

pegawsi itudaipegawaijon ‘hendekalidiminta membuatsuamwpnsenmsn
bertulis, yang méngandingi alasan‘alasan yeng berdasarkafinya, pogawai
itu bergantung unjuk mmnbebaskan d1rlnya, dalam tempoh udakkurang

.....

(2) Jike, seiepas menimbangken répresentasi, yang dibuat menurut
syb-peraturan {{), Piliak Berkuasa Tatatertib berpendapat bahawa
pelanggaranatatertibatau salablakuolehpegawai ita udakpatutdv.kcnakan
hukurmish busng kerJa sy o pangkal, l%hak Bcrkilnsh Tmtemb

bolehlah mengenakan ke atse pegawai itu apz-apa hukdman yang lebih

ringa.q yang ﬁlﬁkﬂkannya sesnai dan patut.

ok

(3) J:kapegaw;lirundak membuatapq—aparepresbntas: dalam tempuh
mg dinyatakan dalam sub-peraturan (1). atau yka pegan ‘it menabuat

firinya schingga memivaskdn
hati Pihak Berkuasa Tatatertib, makmrk &-Tatstertib itu hendalklsh
terus menimbangkan dan memumakm simé _'nnmk membuang keaja

atau memlmnkan pangkat pcgnwa: it A

Dengan syarat bmawa penurunan nmg;:at atau pembuangan soorang
KetuaJabatan atau'hmbalannya dedi jawatannyat:dakbolchberkuathma

schingga penurunan pangkat atan pembuan,gan itu telsh disahkanr olch
Pihak Berkuass Negeri...

- 5 -

() Jike Pihak Berkusda Tafateriib Berpcndapat bahaWakes Ethadap
pag,awm1mmmghendahpen3=!nsanselanjumya.hhakBuicuasa‘l‘ataterﬂb
nubo!ehmelimjlguwaunkuml’enylmtm yang terdiri-daripads tidalk

kurang daripade dua orang pegawal ikémjnan yang’leblh kanan daﬂpadn
pegawal yrng di bawah penyiasatan,

1 gmogi e

(5} Ketua Jabatan pegawai yang di bawah penyimsaban itu tidsk boleh
menjadi anggota jawatankuasa yang diiantik di bawah sub-
peraturan (4)— o R

r g v

v b '-' u"{ -1 - .

{6) Jawatankuasa Penymsntan yang dﬂnnuk di bnwah sub-
peraturan(4)—-- R L ApTgings < :.,:.f, .

- R T
(2) henduklah memberitahu pcp.wai mengnnu A:arik.h yang
persoalan mengenal pembiangan kerja atau penurunan
: pnngka:nyukmdlbmnkehadapmhwatmkuun?onyimun
den, jiks Iawatankuasa Penyinsetan itu berpendapst bahiawa
: 5 —pegwal itu boleh -dibenarksn hadir, bahdwa dia hendakish
L monghadiﬂ;an diri di hailapen Jawmankum Pcnyiasamn itu

,untuk membebaskeh dirinys; dan .

(b) bolr.h mcxn;nggﬂ dan tmmgnksa saksi-saksi atau mungam’m!
i ppa-gph t ‘Hndaken, yaqg dnﬁh;kannya pe.rlu dan patut ok
menﬂapstknn penjel_asm selmjumya mengenm kos itu.

[ R LT

1= A b
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(7) Jikn saksi-saksi dipanggil dan. diperiksa oleh Jawatankuasa
Penyiasatan itu; pegawai St hendakigh diberi pelugng untuk hadir dan
untuk menyon} saksi-saksi itu bagi pihak dirinya sendiri.dan liada
keterangan dokumentar boleh digunskan terhadapnya melainkan jika
pepawsi ity telah pebeluin ihidibekalian dengan suatu salinan keterangan
dokumEitar ifir-ata diberiken okses KepBABOSBLLL. o st .
wees S TREY BRI Laenndih moo. o .
(B *Jawihenkitasa Penyiasaten inysholeh. membenarkan M i§ atan
pegawét ifn disvaldlioleli sgseorangpegayyai dalam perkhidmatan ewam
atau dalam kes yang luar biesa;ish.seorang peguambeld dan
peguamcara, dan tertakiuk kepada aps-opa penangguhan yang nunassbah
_danpe"ﬂii’fmluii_’:‘n"émbb]biﬁc#ﬁpégawaiimamdigi.qum!;qg;gng}ggq}gsspyg,
Jawatankuasa Periviasathn boleh menirik balik kebenaren ita pada bila-
bila masa;

Dengah éyé?hfbahﬁﬁvﬁik&l awatankuasa Penyjasatan finmembenarkan
Majlis diwakili, ia hendeklah juga-inembenarkan pegawsi ind untuk
diwakili dengan cera yang same.

[ H v Se g, g U e e

ek e Sy

(9)" fika, stthasamenjalankaf péoyiesatanita,alasan-algsan selanjUmya X
bagi peribushgan ¥erja pegawei it teldh didedahken, Jawarankuasa . -

Penyiasaten Hendakldh Heribesitahir alasadt-alusan tersebuckepada Riht,
Berkuasa Tajalertib; dan ji¥a 'Pilink Berkuasa-Tatatetib fixirken, patot,
untok- imenéiaske thdaken terhudap: pegawsizitn berdasarken glasan . ;.
alngan {tu, pegawsi itu hendakigh diberi sualupemyatasn bertulipmengenai, .
alasan-alasan tersebut dan prosedur yang dinyatakan dalam sub-peraturan '
(1), (2) dan (3) hendaklah dlikuti; C e e o

(10) Jike seseorang pegawal yang dikeliendaki untuk:menghadirkan
diridih’ad'apan’suam]sw;ttankuasal’myigsatanpada-t'a'ﬁkhdanmﬂéﬁyfan'g
ditetapkan bagi pefidéngdrin itu tidek -menghadirkap dirinya, den jika
tiads alasan yang méncitkupi diberlkan:bagi. suaty penzngguhan,
Jawatankuasa Penyiasatanity ‘boleh terusmenimbangkan danmemutusken
adtf{;ii_—‘itﬁ"ﬁi’s{ﬁ {4 Folel menanggubkan. pendengaran ity kepads sugtu
terikh Hiediipan, = Chrs el umoled o . e

(11) Setelsh tamat penylasatannya, Jawatankuasa Pepyiasatan ifu
‘hen@aklat erbuat suatn iaporap kepada Pihak Berkuasa Tatateriib. Jika
Pitiai Berlénass Tatatertib itu, berpendapat hahawa laporan itu ti_c_in'l_c’j,e‘la_z_s_, )
dalarh .apa-apa .perkars terteniu. atay. bahawa, penyiasatan sElafjutya
adflairdikéhendakipeskarstu bolehdiyjuikanbalik kepedaJawatarikutisa
Penyiasatan itu uniuk mepjalankan penyiasaian selanjutqyd dof mernbust:
iaporan selanjutnys. T v
19). Jika, sotelsh menimbangkan representasi di bawahsub-peratiran
(1) dan, jika suats Jawstapkuass Penyiasatan dilantik, ‘setélih.-
menimbangkan laporan jawatanknasa i, Pihak Berkitasa Tatateriib--
mendapati—
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(%) bahatwapepdsi itubgrasish keranaselahlaku danpatatdiby

Kerju ateu.diturynkan paogket;: Pihak, Beikydss, Tattrth .
-, hendaklah.dengsn sgris:merta mengenakan hukyimah yang ;.
CsesuBd: -, R » o TS o

} ang i H
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Pt}

(b) ‘baawn pegawai s bersalah kerana alafighu teigpi slahiaky,
ilu tidek patut dikenakan hukuman buang Kerja atasi TR
. pangkat tetapl patut dikenakan hukumen yang lebih ringan, |
. Pinsk Berkuase Taiatertib it hendaklah mengensken ke afas
. pegawsi itr apaapa hukuman yeng lebih ringan yang
" .. .difikirkannya sesusi-dan patut; atau, i T
' [

{c) bahawa -lpggawai itu tidek berselah kerana salshlaky, P:hak
‘Berkuasa Tatatertib ita hendaklsh membebaskanmys, o
Prasedggﬂlq{&n&.xés' Jika Pegawai Tidak hadir Tanpa Cutidan ™

- Tidak Boléh Dikesan. v .
“l‘:nwwl:;:::: ’ 30. (1) Walauapapus perunsukan peraturan 53, jika sesgarahgpagm,ggi
avgmraeh  fidik Tiadix tanpn.cuti selama wjuh hari berturut-tirut dan tidak bolch

Hesan. tikesan, Kg,l_,gia Jabatan it fendaklah x’r_i_t;nycbabicmi_suafu surat dihéntir "

kepada,.pegawai ﬁii_x.mg!al_ni_.,-Pfiéiﬁg;ﬂgt‘t’é:’_&!;pan Terima ke alamataya
yang akhir diketahio} sebagnimang yeng diberikan kepada Ketua Jabaitan

a3 bawah peraturan 53, mengarghkan pegawai itu mislaporkan dirj uatwk
bertugas dengan serta-merta, . e

Lreer v - LT

(2) Tika, selepas sutat itu teiah disershkan—
(a) prgawsi i malaporkah diti untuk bertugas; ata

(b) pogawai i tidak meluporken irl univk Bertugas atew tiadd
apa-aps jua Khabar didengar daripadaniys,
Ketua Jabatan hendakleh mengemukakan suatu Iaporen kepeds Pihak'
Berkuasa Tatatertib dan Pihak Betkuasa Tatatertib itu hendaklah .
meraulzkag tindakan tatatertib menglkut Peraturan-peraturan ini,
@ -Jikﬁsurat?osBerf_iariarAkumTéﬁlﬁadikembalikmtékmi's?xah. o
. KetoaJabatenity hendaklah melaporkanpetkara it kepadaPihek Berkuasa
© Catatertib dan Pihek Berkuass Tatatertih hendaklah mengambii Jangksh . *,
sntek memberitahu dalan - Warfs bahawa pegawal ito yidak hadic tanps . ..
cuti dan tidak boleh dikesan. Cop e .

(4) Pagii maksud peraturen ini, jika surat Pos Berdaftar Akonn Terima

ituditeﬁniablehatﬁe_iir'inglaiﬁszlqind"aﬁpndapag‘awa‘iyaugdlmnksl,igikan..=
surat tiréebut hendaklah disifatken tak tersezgh.- . o L0

RSETT

oy PRIA

s

w AT W et ES
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31, (1) Jika pogawai itu mahpo:km dirl untik bertugas delam tempoh Atk
tujub hari darl tarikh penyieran pemberitehvan dalam Warta, Ketun wiu. .
Jlbihnlundmmngotlpmtmpﬂ&mitukepndal’ihz‘kBeﬂ:umTﬂmnib Prrimng
duf Pihak il ‘Tﬁ grtib hmdnklah meraulakan tindakan tatatertib

r\(-

rgnn "

"';:a TR SN SR

(ﬁ)‘ i pegnwu! mz hdlk melaporkan ,in’pptp}: bertuges dalam
tsmpoh mivh-had dad farikh penyisran “pemberitabuen, delam Waria,
pegawalitu hendaklah disifatken teleh dibuang kerjadaripadaperkhidmeatan
eutlai dari terikh din Hedak hadir tanpa cuti,

32 (J) .m:; smvnng pagawu dxdapaﬂ bersalah kerana tidsk hadir Peveebo
bertligas tanpa cutl Atw 1a5pa kebendran terleblh dshaln afeu tanpa ssbab Yo

riet

yatig munasabah, segale emolumen ‘bagl apa-apa tempoh yaing din tidak H’"" L

* hagirhendakish dilucuthnkicen walaupun Pihak. Berkuase Tatatertibtidak

mengmhkm porlucmhahn im o B

(2) Souorﬂ.ri; pegawet )ang omoiumennyn d;lucuthakka,n A b;};llh
peraturan ini, hendakleh diberi tiotls bcrtulm mcngenai perluqqthakm
tersebut,

{3) Bagi maksud peraturan ini, petlucuthakan emolumen bukanlph
sua: hulmmnn ummlb Mam pongarﬁnn *pemurm 35, -

S

Pmedur Da!am Kes Jika Pegawai':mpermddb Dal'am Makl;amaﬁ
Jenayah arau Dikenakan Perintak Tahanan, Buang Negeri, Dsb.

33 () sgmmspegmnhmdnﬂuhdehgansem-memmmamumkm m uw»-
kepada' Ketiin Jabatainya jike-ipa-ipa prnaidmg 3cnnyah dirivtakan Haahi
tarhndnpnyada!unmm mammm o

Foe e 2o

(2) Jika pros!dlns jeruayis dimujnkun tzrhadap Beseorung: peguwm,'“
Pendafiar tatr Periblong Kineh Pendafiar mahiaindfi'yaiig
dahmnya prouldln; i dmmamham{uklah menshmm kepada Kemn
Jebutan yang di basvahnys pogawal ttu'sedung berkhidiiat-="

(a) puh pmmu,p pxpa ;@ma:im,,s ‘n‘x‘utuj uporan ynngmengandun gi
maklumat-maklumat yang berikut:

IETIALTIE 18

FYSRVY .(;3 pgmduhmmpmuduhm»pénuduhanmhadappesawu
L an hu; SATENY ! .

L

(i:) 3lka pasum ltu dltangklp, ftmkh dan w;ktu
Peﬂlﬂlhplm)'l. M

(iix} semp ade atau tidak peg:wni itu dumin dun

{v) ‘P‘-lple makinmaf Inin yung refevan; dan
B EE U U PR C— . .
pros !.d:l.n $tu,; heputusan
e 3*;“-;:2&: u:u dan g apa-aps uu?m
herhubungan dangad MpR=Epn TAYURE, ka
ndn, ysug telah Alfslliken olah MAnA-pE
pihek.
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LTI ey ¥ dawtng i b e

sl e e L

Ly Lt
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v (3 iR et Iabatin Mengetatul bahwwa propiding jengyahitcleh
dimulkas- dalavt Hikta-tid makkamphiteriadap, Seserang pepawal., .
yang sedang berkhidmat di bawshnya, dia hendaklahpendapatkan suatit. -

P_ PO TR

Iaporen yang mengandungi makiomat yang disebuitkan dalam perenggan ™ ~¢

(2) (s ditipads Pendafiar. mablsammsh.aop. Fenolong Kangn Pendaftar
olt

mehkanatisdan:hendakishmenghuntakapnya Kepads Pihiak- Bediasa™
£ g 5 -aw'ai pdze, o

Sl e

Tatatertib-béfserte:dengan-syorya tentang s2ms.ada peg
ditahan daripada kerja. s '

LR LI -

v (4) Stislahinenimbangkin laporan tersebut dan syor Ketua Jabatan,

Jox"tu, Pialé Beskuaisn Tatatortib bolphménganbil fndakan witd

kecja pegawal itwmenglkatpemtuanddy o, dny )

) LR o :“,-\", I ..;1‘-—;”_';3‘.-‘, o + S n e gt b, sl

{5) Jika prosiding jenayah terhadap ssseqtap,g;?ﬁgmg_
Berkeputusandengan diadisabitkan, Pitink Berkuasa

.

.'. a’
samaadh pégawniitisrecayiratan idik ferhadep sabitan il IenggRItINg

pegavritcitn- daripade-menjalenkan  Wigas-tugasnya foulas darf - tarikh®?

sabitannys, mengikutperaturan 47, sementaramenungga Kiputusai PRS2
Berkunsa Tatatertib di bawah peraturan 38. N

sty wap SebMann Sy e o sty T aa ey . :
(6 Jika sescorang pegawai Ji0, berjayd GAIAIR' riyudn terhidap
sabitannya dan dibebaskan oleli mahkamah, dia hendakiah dibenaikan
menjalankan semula togasnyadan die hendaklah dibenarkan menjalankan
semula;tugasnys dan dia hendaklah dibenarkan fenérima. apa-tpa
emolumennya yang tidék dibayar serifisadia ditahan kerja-dsin digantung -
kesja, ' R N
’":'.' vk e e gy i P # .
B . Jikia prosiding jenayah terhadip pegiwai itu berkeputusan dengan
din dibebackan dan tiada rayuan oleh atan bagi pihak Pendakwa Reya
terhedap pembebasan tersebut, pegawsi itu hendaklah dibenerkan
menjglankan semula tugasnya dan dia hendaklah dibenarkan menerima
apaiapaemolumedihyiyang tidak dibayar semasadiaditahan kerja, Walau
baghimanapud jiKd suahy Fayuan dibust-terhadap- pembehasan tersebit

Pihik Berkuesa Tatitertib hendakish memutsken same ada atau fidek

pegawai it patit terize Gitahen kérja sehinggasayuan tit diputuskan, |

pelepasan yang tidak terjumlal kepada supta pormbebasa)

el

{85 Db peranitran inlperkatagn pembebasin” termasukiah suaty

PR

Tppiens 34, 3k Prosiding jenayeh terfiedap, seseorang pegawai berkeputsan

kewmar dengan dia disabitken, sia jikarayiannya

a torhadap wabitah selah ditolak,

stk jensr. - Ketua Jabiatan hendaklah memohon kepada Pendaftar inahkamah atay

Penolong Kanan Pendafter mehikamah untuk mendapatkan suatu sellihgn
keputnsan mehkamah i, Apabili ditérima Kepunisan itu, Ketua Jabatan
Hendeklah menghantarkennya Kepada Pihak Berkuasa Tatatertib berserta
dengari rekod perkhidmatan pegawst it, dan hendakiah mengesyorken
same ada pegawdi i patib=.  Fiw oy el

(2) dlbuang Keiji sl ditorunkatipengkat; ;.

"% ()" dikefakan ppa-apa hukuman selain daripada hukuman buang

“7ic i egfn atay funm pangkily £ v <
s ; .;'; W o .

R TIRSEN T3 ;ﬁ.jl-'.""

miefidhen® -

- Ll BOes Pra

b3S P _£ "
i Berkenadn®
tatertib herdaklati, -
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. (o) ditamatkan perkhidmatanny demi kepentingen awam; atay
(@) tidak dikenakan apa-apa hukuman,

berganiing kepada jenis dan seriusnya kesala];s:m‘ yang d:'lakuka;,'
berbandifig dengdn tekat.yang pegawal it telsh memburukkan name
perkhidmetan awaMe e oo nf Dhir ez g ab .y

ar

35. {1} Jike prosiding jenayah telah dlmulakan |cr'hadap SEHEOTANE Tintn fidaben
pegawsi dan masih belum selesai, tindakan tatdtertib tidak boleh diambil ;;:;;:" bk
ferhadap pégawai itu berasaskan alasan yang sama dcnga.n periiduhan ¥nenan
jenayah yang mesih belom selesakitu, ., . . ) penycicwin
;o e 2 o Mf‘?'
(2) Tiada apa-apa jua dalam sub-peraturin (1Y boleh ditafsirkan .
sebagai menghalang tindakan . tatatentib diaimbi} terhadap pegawel it
sementara IEHUREEY penyelesman prosiding Jenayah ite Berssaskan apa-
apaalasanlamyangberbangkndanpq@glgqygkuagpxqr}glam.ger;agsangan
tugas-nipasNya. "o

36. (1) Seseorang pegawai yang dibebaskan oleh sesuatu mahkdtfiab AW
deripada pertuduhan jendysh tidak boleh dikenakan tindakan tatatertib e
atas pertuduhan yang sama.

LU IR S ST

P el e,

@) deaap&apajuada!msub»pemmran (1)boleh duafsu-kansebagm
menghalang tindekan tatatertib diambil terhadap pegewai ituatas spa-apa -
atasan Jain yang: bcrba.ngkn daripada. lcclakuannya berhubungan derigan
pertiuduhanjenayah jtu, sama ada berkaitin atay; udakdengan perléksanaan
tugasnys:

AT

Dengan syarat bahawa alasan-alasan bagi tindaKan tatatentib itu tidak
boleh mr.mbnnglutkan SeCara sib-stansial isu-isu }ang sama d f n'xsu—
isu yang atasnya pegawal itu dibebaskan. )

CTOERE L prosedurlks
e T kerdapit poriniah
henan, by

aper, by

37 (1) Jike—

(a) -suaty: penmah mhsnan. pengawasan, ) kpdlaman terhad buang
niegeri-atau dsportasi telgh dibuaucxhadap seseofang pgawai;
atan .

{b)-‘suatu perintah yang. mengenskan ke atas pegawai it apa-aps

. bentuk. sekatan atay. pangywasan, sama, ada dangan bon aau
selainnya; telah dibuet tezhedap sgesc,-,orang Pesawm- PE . )

di baweh'mzng-mana undang-indang bethubimgan dengan keselamatan

Porsekutoaitaia mand-minabahagiannya,: pencegahan jenayah, tahanan

pencegahar, kediaman terhad buangnegaﬁl,umgrescp,a;nu per};}u}‘ungan

wanitadan gadis, Ketun Jabatsn hendakiah memohon umukmeqdapa:kan

suatu salinan perintah itu daripada pihek berkuaaayang berkenaan, Apabila

diterima ‘Suats salinan périntah ity Kewia Jabatan: bendskish, dengan

segera mengemukakan kcpad‘a Pihdk- Bnrkuasar'retamm‘b dag- Pihak

P"‘-"."i i N"frf' Aar s :,

R T e
b Rerme
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berkuasa Tatatortib hendekiah dengan serta-meria mengaANMNg pegawai
- {tu daripada menjalankan tugasnyd. . P e

@ Kgmg_labatanhemiamahmengh&mar-sualﬁ laporan kepad Pihak
Berkussa Tatatertib berseria dengan rekod pe khidmatan pegrivai itu, dan

a sy o pln—
- [ SN Lo

hendeXlth mengesyorkan. Sanie

A PR

(@ dibuang kerja atau diturunkan panpkat; B

. ® :jimenakmgpaaapahul_cum_ar_x_sg!aip;ﬁa;ipﬁeghqmm@mmg
v -Kerjaatad furan papgkati . IS

TaMr i

o ditamatkan perkhidmatannya demi epé

(@) tdsk dikenekan aps-apa Wk,

e e
" =!‘.-:/§""':' Lo

berganhung Kepade, taket,yang pogawil i feleh’ Fghiburiidsan teha - -

perkhidmaten awam.

puiotanpn 38, (1) Jika, getelah menimbangkan }apgmdap syor Ketua Jabatan

Pihtd Bedunn

T e yavig difiantar mengikut peraturan 34 a’tat;,_é_f?',}iﬂﬁiiﬁ Berkuase Tatatertit

tapnindin - pecpendapat-— .

() behawapegawalitapatuitdipasn ketjagtan diturankanpangket,
Pihak'Barkunan.;r._n_m_gnip,iti.;:ﬁ“' '

- mengenakep hukumap yang sgsun

(b) bihawa pegaysi i Gk patot Gibuaig kerja stan diturirkess :
pangkal fetepi patut giikénaka'rf’hukuman yang lebih singun, °

Pihak Berkuasa Fatateriib it héndskish mengenaken ke atas
pegawai. jtu -apa-8pa. hukimen yang Jebih ‘ringan yang

Qifikickannya sestial dan patut; atau

. {c) behawa pegawed itu tidek patut dikenakan apa-apa huknmen,
" pihek Berkuasa Tatatertid itu hendakish memuiuskan
sedemikiam . - =

Be e, alTYE kg o _ oo ."',1:;"‘ '
{2) Yika sesoorang pegawsl itu dihukum dengan Hikuniaa selain
daripada buang kerja atay jikia fiada hukuman dikennkan, Pihak Berkuasa
! Tatatertib hendsaideh mengarahkan, pegawal itn bortugas semula dan —
(® delem hel jik:a'fiﬁid'#',’l_g_illkﬁfi‘ifiihﬁ:ﬁik@ﬂiﬁan,'heridbklah
, r’nengmhkanpegawniit‘udibayaiEﬁaiiisiﬁblia‘giancmulumen

yang tidak dibayar kepadenya Semasa tempoh penahanan
. kerjayanya atod pgnggg;!}_qﬁ:gaﬁ faﬁr_jaﬁga; wp - .

®) &;lunhaljikahukumaxrfemfaik"nékqﬁ.l;oleh.méngmmﬁum
bicarsny, mengashkaripegaval

41

prnahans Keifayariya: atad penggRtnEanYeranys. ..

intingan awarth afad

qaklah dengan serta-rerta :

jrdibayersps,apabehagian
smolumen yana;%ﬁaak;'di‘éryarnkepadma;-i@mm mpoh' e

=,
i
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Rinatan V'
HUKUMAN

bersalah kerana melangpar mana-mans peruntukan Peraturan-peraturan
ini, dan setelah mengamnbil kira seriusnyz kesalahan itu, mengenakan ke
atas pegawai it mana-mana satu daripada hukuman yang berikut atau apa-
ape geburigan dua hukumen sten lebih:

{8) amaran;

(b) denda;

{c} lucuthak emslumen;

@ tangguh pergerakan gl .
(é) turud gajh; o
(£)-turun pangkat; itau .

(g;,- buang ketja, '

40. Bagi riiuksud Peraturan-peraturan ini, hukaman dends atau Iuguthak
emolumen hendakleh dibvat mengikit peruntukan:peruntukan yang
berikut: '
{a) apa:apm demfi&ang dikenakan: peda manasThana saty masa
tidak bbleh’ melebini amistn yang setary dengan ‘tujah- har
emolumen pegawal yang berkenaan itn; dar Jike seseorang
pegawai didenda Iebih daripada sekali délam mene-mans sate
bulen kalendef, agregat denda yang-dikenakan''ké<dtasnya
dalambulan imﬁdnlgbblgh_mélebﬁ\'{iinaunyangsctmdéngan
ernpat puluh time peratus deripeda emolumen bulanannya:

(b) hukpmanlucuthakemolismen tidak tentakluk Kepada perenggan
(=) di atas berhubuingan dengan amaun Maksiinuim dends pada
mEne-mana aly masa terlentn atan dalam massmans sat

- bulan tertentu; jika hukuman it berkaitan.dengan kesalahan
tidak hadirtanpa cuti atau tanpa kebenaran terlebih dahvlu atan
tanps sebab munesabah, amdun emolimen yang hendak
dilucuthilkan hendaklah, melainkan jika diputuskan selainnya
oleh Pibak Berkunsa Tatatenib, dikifa dengan mergambil kira
tempoh sebenar pegawai itu fidek hedir: 7

: . e MHOS L
Dengan syarat bihawa hukirman i tidak boleh dikenian ke
atas sescorang pegawai yang tidek hadif tanpa cuti ateil tanpa

kebenaran tériebth dabule atan tanpe sehab munasabeh jike_

~ pegawal it- telah ‘dilucuthakkan emboluménnya betkensan
dengen kotakhadican. ite- di bawsh. peruntukan berhubimngah
dengarn culi; dan ’

39. Pihak BcrkuasaTatatenibboléh.jikaiamendapaﬁ seseorang pegawa_i; Haiamia

' tkigr]

Dends dan
[TV
malumen,

Rk A

6

’
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e
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 pemnijgian.

'W;yﬂm'ml.

Pennracan gaji

e

tc) sega!s:dcn_daamuperiucﬁ'&zakéh'é}lldlum:nhcndpk]ahd_ipotong

) dmﬁ"aaﬁm"“:‘m‘?“hﬁﬁﬂaﬂpngawm_;i_tudanﬁendglglagxdibaxa}
. keprdeblujhis: . . AN o

a1, (13 Hﬁﬁﬁiﬁ#ﬁ_t;négph_pcraemkm gaji boleh dikcmikan olith’
Berkuasa Tatatertib bagi tempoh— o

{2) tgabulan;
{b) enam bulan;

(c) sembitan bulan; ateu '
(@ duk belss bulan, T

N L T

yang Pi_hak Berkuasa Tatatertid fikirkan sesuai dan pa:;m ‘

«(2) Hukumantangguh pergerakan goji yang dikenskanke atos seseOrDg
pegawai hendakiah dilakssnakan pada tarikh vlang tahun pergerakan gaji
berikutnya bagi pegawai ltu selepas wrikh pengenaan hukufmen it oleh
Pihak Beikuasa Tatatertib; -

&) Sescorang pegawal yang ke a'tnsnyg])u}ggmaniangguhpetgemkan
gafi dikenaken fidak berhak-tnendspal aps-apa pergeraken gaii bagi
iempoh dan sepanjang tempoh hukaman ity Berkuatkuasa; _

~{4) Hukuman tangguh pérgeraken gajt hendakish mempunyai akibat-

akibat yang berikat: ] o ‘

() tarikh poigerakin 45 vescoranp pEidwal ying %o ‘nrasnya
hukuman ity ,dikgnakap'h‘tﬁdiklih diubih kepada 1arlkh
pergeraken gaji paling harapir selepas. habiinya tempoh
Tukomen; dan - )

(v) tarikh pergerakan gajinye nendakiah kekal peda taxikh yang
divbah di bawsh perenggan (s) sehingge pegawai jtumencapai
t_af_lggngaji’maksim_hm bigi jedualnya. :

42. (i) Pihek Berkunsa Tatarertib ‘bolch mengenakan g;am Hukumen
turun gaji ke ates seséorang pegawal mengikut peruntokan-peruntukan
yang berikutr S jor .

() gajiimhmyabnluhd}ﬁnr\iglkinﬁaégamégahﬁrdklmpéringkat
yang samn; L

(b) penvrunan gaji itu tidak bolek melebihi tiga pergerakan gajh
AN . PR

R

. :(cfigiéﬁfpbhhﬁkuman'ymgdikenaka’n:ﬁd‘ék:&:o!phk\irmgdaripada
dua belas bulan tetapi fidak ‘boleh melebihi tige puiuk enam
‘bulan pada rasna-mans $aii resh. 5 .

(2) Tarikhpergesaken gaﬁsesgmngpcgawalxahgkea\asnyghuk;uman
Aubn gajidikmtkmhendﬂdihdiubﬂikepa_di tarikh pergerekan gaji yang
berikutnys selepay habitnys ternpolt hukuman iRk
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 (3) Sescorangpegawal yangke stasnyahukirnsi bifun B dikénskan
tiduklah beshak mEndapat ape-apia’pérgerakenigaji-Bagi: tempoh; dan .
sepanjang tempoh Vang Galafiriya Hilimikn i berkuatkuase.

S epeymdeesd
IR LT Pkt

¥

43, Pihak Bericussa Tatatertib boleh mongenskan hukuran trun pangkat. Feno

ke stas seseorang pegawl iefigikurcarydng berlkut; st

(&) déngan meRGTHKA gFed pegawai it kepada gred yang lebin, ..~
rendah dalam perkhidmatan yang sama;dan- .« -+ .

(b) dengan’ ménesitukdn gaji pegawai itu pada, suatu metagaji
.. dalim Yalioet gaji gred pang dikurangkan itv, yang adalah gaji

., yang lebili téridab diripada; vetapi paling hampir dengan, gali
“akhir yang”dlteriina’ oleh pegawsi ity sebelum hukuman

“dikénakan ke atasnya.

44, qupggi_apﬁrgqmmmtenib;-nhgdiambillcrhadaps_escorangpegav.iai Bt bk
yang berkeputusan dengan sustt Bukuman dikenakan ké atas pegawal it e
di bawah Peraturan-peraniriitini Kindaklahi direkodkan dalam Buku s
Perkhidmatan Kerajann pegawai itu demgan menyatakan butir-butie
kesalalian yang dilikukan dan hikuman yeng dikenakan.

o Baoagen VL
PENARANAN KERIA DAN PENGGANTUNGANKERIA, .

45, (1) Pilink Berkuasa Tatatertib boleh, jika difikirkannya sesiai‘ darr s e
patut dan setelsh mengambii kira perkara-perkarayang dinyaiakan delam
sub-persturan (2), menahan seseorang pegewsi daripada nienjalanKdn

wgasnya jika—:* - - - .

() prosidifigjensyahitciah dimblakan Yothadap. pepeway i, asn *
pénaliidiin kerja it boleh dikuarkuasgkan dory Jasikh-dig

ditan ki ian dari tarikh saran diseishkan ke dtashyaatan’ .

, St fraped gy Lt
(b} prosiding tatatertib dengan wjuan wntuk mesmbuang kcc‘ia'?tmi’ ’
menurunkan pangkai telah dimulakan atau skan dimulekan
 terhiedap pegawai ith, dan-psnahanan: kerja ity boleh .
_;““t_likuqlkq?.sakandmimikhyangditenmkanolmﬁbaknerkuaga o
CTraemby 0 e Lo

(2} Didtein moniutusket same ada’ descorang pegawai parit ditahan e

kerjs, faktor-fakior ydng bérikut hendakiah diambil kire oleh Pinek .,
Berluasa Tatatertlb: . e e
(z) sama add “jents’ Kesdlahian ying dengannya pegawai itu .
diperuduhkan sdaleh secara jangsung berhubungen. dengan ..
tugas pegawai itu; :

') samaadakehsdifanpegawaiite di pejabatakanmengendalakan
© 7 penyiasatampatau. C - T L L. v

1

e bt 41 L e WS R A S U U S e - St T TR

kA



;e
L

PE- Pqu 16. . o 102 - ’

(c} samaada ¥ehadiran pegawai itu di pejabat untuk menjalankan
** togas dan langgungjawabinya yang hinse boleh mémalukan,
-atan boleh menjejackan imej, jabatannya. ...

(3) Sescorang pegawai yang ditahan kerja hiesidaklah, rielainkan jlka
deni sehingga dia digantung kerjd-atall dibuang kerj, dibenarkan uniik ...
menerima tidak Kuvang daripada separuh emnlumennya’ yang ‘Pihak. .
Berkuasa Tetatentb fikirken patut.

4) Jika Pihak Betkuiasd Tatateribmemanggil balik seseorang pegawal
* yang telgh ditahan kegja di bawseh sub-peraturan {1) vak menjelankan

‘semuld tugasnya sedingKat prosiding jemayah, nbau prosiding tatatsrtib

depgan tnjusn untuk memblang kesja atau merrnmkan pangkatnya

belumsetesai.pcruhm'_kaneperunmk_anyangbeﬁkuthqadakmhm¢mpnnyai

kl}ﬁ[kjlasa“; . s . o ._-. e, i . (._,.\-.

A} - " ‘_’Jf

(aﬁ perinteh penahanan kerja i hendakiah tertienti dari tarikh
pegawai itu menjslankan semula tugasnyd; '
(b) pegawai ituhendaklah dibayar efolameninya yang pe hmulai
o i, Gag tarikh pegawai itu menjalatkan semula fugasnya; dan
< '-i'.} ) '_-‘ ’ H dfer > :4 .' '-'.- C v aer b . .-,- - '.‘Vl‘f":-';'-h ]
(¢} bahy ‘ia'ncmdlqmqry_py_giglthgiidakdiba’_yarser'hm‘a‘pi;ﬂahanén.--;-
Kerjanyn tidak boleh gibayil sehinBgd prosiding jensyah atod
prosiding tatatertib dengan hijivai unsik memiusng kerja aten -
menurunkean pangkamyntelahdisclesaikang!agsuatukcpumsnn
telah dibiiat berkaitan dengan emolumen itn.

(5) Teitakluk kepada sub-peraturan 33(7), jika seseorang pegewai
teleh dibebaskan darpada pertuduhan: jenayah, stau telzli dilepaskan
tetepi pelepasan itu tidsk terjumlsh kepada gaatir pembebasan ate iclsh,
dibebaskan daripada apa-apa pertuduhan ttatertib, mana-mang bahagian” -’ -
emolumehnys yang tidak dibayar kepadsnys semasa pegawal 0 el
ditahan kerja hendaklah dibayar kepada pegawal Berkerann, :

:m‘»:&yud 46, (1) Walau spapun apz-aps jua dalam Peraturan-perituran ini dan

bmbd fnpa monjejaskan pesaturan 45, Pilek Berkunsa Tatatertib boleh, bagi {H
maksid memudshkan penyigsaten terhadap seseorang pégawai yang . -

dikataken atay disyeki dengan miunasabehnya telah melakukan apa-apa

kesalation jenayzh di bawah mana-nana undanig-undsng bertulis atau

selah thelakuken pelanggaran tataterdb yang sEris  Toériatisn pegawal
' tersehit daripada menjalankan tugasnya bagi apa-ajid 1€§f11p6h<yang tiduk
* melebihi satu bulan, ) T

{2), Sehelum Pihek Berkuasa “Ptatértib menahen seseorang pegawal
daripada menjalankan tugasnyadi bawal sub-peraturan (1), faktor-faktor

. yang berikut hondeklgh ditieri pertimbrngan: ’ t o
3 skiitu

(8) sat_nagdapmgatam,mu_pelanggmummenibymgdisy 3
+ ~; A0alahiserara langsung berhubungan dengan tugas pegawai ity;

atay

[RErRe r
IR,
AT

s MR LET rae ey . -
¢ 5 3E a1 H Toaa .-
J.;‘f'h,‘p.ﬁ. H y
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(b) semazadakehadiran prgavei; Emdspg.jnbatnkgn mcngendnlaknn “ (

penylasatan.
P n;-; .-(h fl[ gLy

3y Walat apapun!aps-aps jus. pe;unwlinn ya.ng berlawanan yang
terkaridiing delim Peraturan-peraturan; inisescorang, pcgawm yang telah
ditahan Kerja di bawah sub-peraturag {1).adalah. berhak, menerima
emolumennya semass tempoh pcnahanan ker_;anya it

(4} Jika, semmsa tempoh- pcnahqmau kgr;a |:11 hawah sub-
peratutan (1)—— - Lo S

(8) prosiding telah dJmulakan te{hadap ngawm :tu dalani mana-
~ mana fmehkarmah atas suaty penuduhnn Jenayaki; athi
-,n:Ah.a,--. .. '
by titidakan atatertib: dmmb:; terhadapnya dengan tu_|ua.n unmk
membuang kerjz atau menufunkan, pangkalnya i baw

. Persturan-peraturan ini,

g s EXI S e g -
penntﬁhpennhmmkeqayangdtbnatdabnwahsuh- x;!aiurm(l}hmd'akiah )
secarh automatik terhemi dar tarikhprosiding jenayahit dirnuiakar atai* ™
tindakan 1atatertib itu-didmbil; den PphakBerkuqsa Tatatemb hendgklah'i’
mengerbil apa-spa ﬁndnkanfsqlammnya yang dlﬁk:rkannya panit’ df"
bawuh paraturan 45

’ (312 A
47.7(1Y Plhak Berkuasa 'I‘atatemb hcnda.klah mcngganmng sescomng Pmnmnw
pegaval daripaﬁa mengalankan mgasnya iy,

. R P

(2) Jlkayegawaxmdmabiﬁ:anolqhmana—manamahknmnh_;enayzm
atay f
(b) jikasuat perintsh tshanan gtau sckatan yangdmyawkan dalam
pﬂraiuran 37 telah ‘dibuat atan dikenakan ke atas pegawai itu.
(2) Tafikh penggmmngan kéga Ex biiwah peraturan ‘ini Hendakiah °
berimile dritarikh sabiten atau Aarikh. imatkunsa penntah tahana.n atait
seKatin’ nu. mengilcut mtnn-mana yang berkenaan. )
JEOR Scseorang pegnwnt-grmg digat;tung danpada men_;atanknrl
tugasnysab e ; .

() £idak boléhi divénarkan -untuk menerima apa-2pe, bahegian
. "emolumennya yang tidak-dibayar-semasa pennhanan kerjanys,
. dibawahpemturﬂnd-S'dnn RS TR

Pengsanmngan kerjaiya. - - ' ey

-(4) Suntukeputvsan nntuk mcngga.ntung kerjapegawm itu henéa]dah
dimaklumken kepadanya s secara bamw R et
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E"‘:ﬁ s 48, Jike proaiding tatatertib tethadap seseoratig pegawai—
(&) berkepubisan dengan pegawai itu dibuang keria, dia fidak
bertiak kepada mene-mana behagian smolumen yang tidak
dibayar kepadanya semasa penahanan kerjanys aau

penggantungan kerjanyas-atay '
{b) berkeputusan dengan pegawai ity dikenakan snatm hitkumen
" selpin daripada buang kerje, pegawai it bolek menetima apa-
- gpal';ghagianlemolumenyangﬁﬂakdlbayarkcpidanya_scmasa
- penslianen lag._ﬁiggyg;?ﬁqu 'geng_gan't_ungnh kerjonya mengikut
s Pt

. budi bicara Pt X

b

ngonn 49, (1) Séscorang pegevi AnG OUlnEH Kerje até digantung kesja tidak

RS poleh féninggalkan Melaysis tanpn kkebenarari bertulis teriebih dahuu
peaterns e garipada Pihek Berkusa Tattertib. .
puﬂm\krj’. .
(2) Walsu, apapun perustuken gub:pernturen 45(3) dan 46(3) Pihak
Barkuasa Tatatertib hendaklch. mepgambil . segala lanpkatl yang perlu
untik memberhentikan bayeran sps-6pa emolumen kepada ssse0rRRE
pegawal yang ditalian kerja dan yang telah meninggalkan Malaysia tanpa
kebonaran bertulis tertebih dghnlx;_d_at}'padaﬁhak Berkuasg Tatatértib,
3) Wa]nuapap\mpe:unmmsub-peraiﬁr;ﬁ'(ﬁ}iﬁaprésidingjcmyah
teJeh dimulakan techadap seseorang pegawsi dincgara asing, pegawai itu
hcnda!da!i‘diﬁtghap;kérjg.mg;ig‘igg};t_pera,turgggs‘ﬁmhe_ndaklah diletakkan
dalam jagasn Perwakilin Mz aysia-di negacs, i dan dia tidak boleh
dibenarkan meninggalkan negara itu, . o ';*"'f-l'
Banacian VII R
PENAMATAN DEMI KEPENTINGAN AWAM
reowmentons 50, (1) Walau apapun aps-apa atuken dalam Pemiﬁ’r:iﬁéiyﬁréfﬁﬁn
i, ini; jikh Mejlis mendapatt atew jika xepresentasi dibuat kepada Maijlis

bahaws adalah wajar petkhidmeatan seseorang pegawal ditamatkan demi
kepentingan gWam.M;jlisbolalilnhme'mintglapo'nnyan ppenuhdaripada
Kt Jabatandinianapegay -itlis_edai}gberlgbi_k_l’n}gtgl_autelﬂxbukh%dmah
Lapomwmcbﬁthenﬂﬂdﬁhmngmdphg’ib}xﬁ;-pnﬁx‘beﬁmbung;n dengan
kerja dan kelakuan pegawai itu dan alasan-aiasan Ketua Jabatan, jika ada.
. {2, Tike, setelgh mepimbang aporan yang diterima di bywah sub-
. petaturan (1), Majlis berpuas hatl bahawa jmqfn&ndnpgkm"gyatataéj‘i?at
perkhidmatan, keguneen pegawal it Xepada perkhidmatan, kegjadan
kelakuan pogawai itn dan segala-hal keadean lain kes ity, adalsh wajar
demikepenﬁngmawmunﬁﬂ:bmhuatdwﬁkim.hdajlisbmuh men#matkar

perkhidmatan pc__g‘awai itn mulst dasi tacikh yang hendaklah ditenitiken.

olehy Mejlis. |

i Ak dh el ihddcigundaing big Pk Bericossa Tasatertih
untuk mengesyorkan kepade Majlis behewki-perkhidmatan’ seseorang
LT W TS \ . )

P R R
— e """""'“'*”'"'-'“""""_H‘ﬂ';‘t’:}??j,‘;’r"’ -
RHE LT Lo '
’ T

hy
R afmirsd
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paﬁtﬁ_k‘i_ ini ditamatkan’démi-kepentingan awam walay-pur prosiding - -
tatatértib belurm dijalarken di'bawah mena-mans perontuken Feraturan-

" peraturdnini; danMajlis boleh déngani demikian menanistkanperkhidmatan

pegawal tersebut, Sub-peraturan (4} hendakiah terpakai berkenagn dengan

penamatan petkhidmatsn pegawai swam ite di bawah sub-peraturan ini,

* (4) Walau apapun apa-spg jua da!am Peraturnmpsraturan ini, dan
mang ~mang undang-undang lain yang berlawanan, apabila menamatkan
perkhidmatan mana-mana pegawai demi kepentingan awam di bawsh
;perataran ini, pegawai itu boleh tidak diberikan apa-apa peluang untuk

. digenger dan seseorang pegawai yangpcrkhidmatannya teiah ditamatkan

demi kepentingan awam di baweh peraturan ini tidek boleh, bagi frinksud
Perkara 135 (2) Peﬂembagaan Persckutuan, dianiggapkan telsh dibiiang
kzrja, tidak kirasama adapenaniatan perkhidmaten pegawel ftnmelibatkan
sutu clemen hukuman ataw yang berkaitan dengan kelakuan berhubungan
dengan jawatannya yang Mujlis mengmggsp tak meémuaskan stau patut

“ disathhkan; "

Baracian VI
PELIAGAT

51 Prosedur-prosedur tatatertib yang dxpmmtukkan dalp;n Peratqran
peraturan -ini - hendaklah terpskai ‘bagi- ape-spa pelanggeran. -Ap4;apa

- peruntukan Peraruran-poratucan Pegawsi-pegavai Awam (Kelakiian dan

Tatatemb) (Perigtah’Am, BabD), 1968, atau Pefahiran. peraturanPegawal-

- pegawet Awan (Kedokusn dan Tata:crhb) (Perintah "Am, Bib D), 1969

T .

atai Pcrintah-pennuh At chawai Awani (Kelakuan 8an Tatatertib)
(Bab*T™) 19803cbagainmnapmscdunmd:palwbngn apa-apapelanggaran
terhadap mana-rana peruntukan Peraturan-peraturan ini, .

52, (1) Walau apspun apa-apa jua yang ferkandung dalam Peraturen-
peraturan ini, Pihak Berkuass Tatatertib bolsh mengenakan surcajteshadap
MAna-inans pegawai wengikut Akta Prosedur Kewangan 1957,

(2) Tiap-tiap pengensen surcaj dibawah sub-peraturan (1) hendaklah
direkodkan delam Buku Perkhidmatan Kerajaan pegawai ina,

53 (1] Tiapnliappegnwuhandaklahmcmbcnkepadaxcmalahmnnya
alamatkediamannya atau apa-apa perubshan alamatitu yang akanmenjadi
alamatya bagi maksud menyampaikan kepadanya apa-apa notis atau
dokumen yang dikehendaki disampeikin di bawsh Peraforsn-peraturan
ini atau bagi meksud memberitshunys mengénai apa-ipg perkara yang
berhubungan dengan Peratoran-peraturan ind.

2y Apa-apadokumm,nonsatauapa-apakomumkasayangdmnggﬂkan
di, atau diposkan melalui pns biasa ke, alamat bagi penyampaian yang
diberikan di bawsh sub-psraturnn {1} hendaklah disifatkan telgh
disampaikan atay diberitahu dengan sewajamya kepada pegawai itu,

A kR

Femburan-
Perararan 1994,

Swenj.

Alda 61,

P:nycnpa!m
an.
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A tnar .

Toduigw 56, Stiel dsn pc_rsﬁratan 1aif avitars Pifiak Berkuasa Titatenib dengan

pite rvtat g

Dot pegawsi yeng dikenakan tindskan tatatertib hendakiah -ditandatarigéni

oleh Pengerusi Pihak Bérkunsa Tatatertib stau sleh mane:mane eogkole
_Ejfak Betkyasa Tatateit f gl pihak Pengervs) iy s i i

Al a
EERRL AT Pt (AT 1

“ Lo : , * R LI o
remmivimdan 59, - (1) Périntah-perintah Pegawa] Awat) (Kclﬁ_\*,_guan-éan;.fl?ﬁta,té;;ib)

Yezuslicn,

{Ba "D 1980, Kemygian davipada ini disebut “Peristsh-perinta’ A
.yang dimansukkan’s adlah dengan ind dimansuhkan. oo
WL SRR, T ' . . -

) SCTRLTVS g ey S
(2) Jika pada.tarikh mula bo ﬁﬁ‘;{x";’“ﬁ/&gﬁﬁ Jpétsturan-peraturan ini,
prosiding tatatertib helum selessi di padapak PIREK Beikuese Tatateriib,
prosidinig if -héridaklsh diteptskan, di bawali dan. dengan mienefiati
: "r"gr‘ét'\.iiétiip?fa'turanini; ;cmpijikgpadﬁmgla et uﬁiﬁ?“%ﬂ’erﬂuﬁm
Fperativan ini; fenicmte perkard aatatertil seflang g;:@;éﬁm Telah

A -

" didengaF isfapi tindd perintsh ata Kejpusosan elah dibvat mengenaitys,
o okiding s Teriaklah alerbskan g e Periptahpezinizh A yarp
dimansuhkan. e 21
(3) Bagi maksud menyclesaikan siaty pendengaren di hadepannya,
ataumembuatsesuamperinlaii’atmrmmbr.ri sesuate keputusan mengenal

. porkara yang digl_gggfar{a_ghglqm mula berkuatkuesanyn Peraturan-peraturan
s ini,l’lhak'ﬂ"e;kuhsi_;fféfij@%’bﬁefﬁﬂa‘_lﬂ'ph"menypiesaikgn pendengaran ity

o mengikut kuasa yong {erletakaK “padanys sebelum sahiaja-mule

bérkuatkuasanys: Perauran-pecaturan ini dan boleh membuht-ape-apa
* pefintah atau keputusen yang boléh dibuat olchriya di bawah kunse'yang
tk.rl’eﬁalfﬁak padanya sebelum sahaja mula berkuatkuasanys. Perataran-

o T o

Diperbyghgadn 19 Juisl 1995. 7 ¢
MPSPRSARION. ol T

v  Amar BN Israt,

o et i oo YameDipermia,

_ Majlis Perbandaran Sebetarig Perai

3 “ . o RUT TR f,u,:
. Dissbken pila 23 Ogos, 1895 .

., APSUR/PPIDOSSA-82] ¢ £

LR

No Waui;ox,
Setiausaha,

B Majlis Mesynarat Kerajaan,
- Puléi Pinang
s e e v e tou .
R B T TORA oS a0 "‘\‘:';;'-‘ .
- g A s "~
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.t LOCAL GOVERNMENT-AGT 1976

PusLic Ormcers {Conpuct anp Enssipeme)Municiear CouneiL oF
Provmice WELLESLEY Rgg&l},wuns 1995

" CONTENTS

PapT I
PRELIMINARY
Regulation
Citation and commencement, b
2, Application.
3, Interpretation,

PartIt
CONDUCT

4, Code of conduet.
5. Outside employment.
G. Dress.
7. Drugs.

- &, .Presents, etc
9. Entertainment,
10. Ownership of property.

11. Mainteining standard of.living beyond emoluments and other
JJegitimate private moans.

12. Borrowing money,
13. Serious pacuniary indebiedness.

.14. Report.of setiops, pepuniary mdcbtedness. etc. fmm courts and
Official Assignee.

' 15, Léndingmibney. . .
16. Involvement in the commeodities or securities futures market.

17. Rafflet and otteries,

" 18, Publication of Books, etc.

19. Making public statements.

20. Prohibition on acting as editor, etc. of newspapers, etc.

21, Taking part in politics. ‘

22. Institution of legal prooeedmgs and legal aid.

23, Absence.

Bl s e L e S et
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" DUTY OF msc;m,m_&n;f"comci.ﬁmdsuvnniﬂsmn

24. Duty of disciplinary contrel.and supervision.

LT
"Part IV
DISCIPLINARY, PROCEDURE
General Procedure

%5, Conditions for dismissal or reduction in rank.
26. Disciplinary Authority. - oot

4

27. Chairman of Disciplinary Authority {0 determinz nature of
disciplinary offence.

28, Procedure in disciplinary cases not with 2 view to dismissal or
reduction in rank. L

29, Procedurs in disciplinary ‘c;\s.es,with 1 view to dismissal or
reduction in rank.

D S R

Procedure in Cases Where Officet:ds Absent Withowt K4
Lecve And Cannot Be Troced .

30. Officer absent without feave and cannot be traveds:-

31. Consequences of abzence without leave after notification in
Gazette. . .
32 Forfelture of emoluments for absence without Iedve. '

* B '-.l',"

<t s ~Procedure InCagesWhere Officer Js ChorgedInThe
Criminal Court Or Imposed Wﬂhgﬂ.efgen_oj;ﬂg{e'nr!q;l.
RAanishment, Etc. ’
33. Procedure where criminal .pzpq‘eg;i_:;qgstg;g,iqggmted.

1,34, + Besponsjbility of Head of Depariment where there is eriminal
conviction, Ce

35, No disciplinary action during pendency of ?:1'-“‘,“.}!? g_rogwdlngs.
36. Constquénces of ecquitiel, e

57 Proedute where thers I an order of deiention; banishineat, et

38, Consideratiion of Disciplinary Authority in cases of convietion

[T
¥

4nd detention.
PARTV ¢ ‘ :
bre . e PUNISRMENT: . 3. 0 ST S
39, Disciplinary punichroent, '
40. Fine or forféiturs-of emplumerits. '
113 j'

41. Deferment of salary movemont.
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42,
43,

46,
47,
48,
49,

. 50.

3l
52.
33

54,.

' 85

KOk

43,

- Rettitetion of salary.

Reduction in rank.
Particulars of the offence and punishment 10 be recorded,

Part Vi
INTERDICTION AND SUSPENSION
Interdiction.
Interdiction for the purgose of investigation.
Sugpension, ' -
Receipt of unpaid emoluments. {
Leaving the country whilst under interdiction or suspension.
e e
Part VII
TERMINATION IN THE PUBLIC INTEREST

Termination in the public intersst.

ParT VIO
MISCELLANEOUS

Application of 1994 Regnlations.

Surcharge.

Begvice of notice, document, ete,

Signature on letters and other correspondence.
Repeal and savings,

L .
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... LOCALGOVERNMENTACTIS?6 -

PubLIC OFFICERS (CONDUCT AND DiscPLINEMUNICIPAL CouNeL : .

. . OF Province WewLesLey ReautATions 1995 .
In exercise of the powers conferred by scctlon 17 (1) of the Local
Government Act 1976, the Municipal Council of Province Wellesley
with the approval of the State Authority makes the following regulations:

, . Partl -
PRELIMINARY o e

J. TheRegulations may bo cited as the 'P-ubﬁc Officers (Conduct snd
Discipliné } Municipsi’ Courieil of Province Wellesicy Regulatlons
1998 and shall come into force on the date of publication in the
Government Gazeite. :

2. (1) Thess chulatiohs shall epply to an officer throughout the period
of his service and, in respect of an-officer who has not opted into the New
Remuneration Systam, shall apply with such medificationa as are neces-
sary and proper having regard to the terms and conditions of his service.

{2) The breach of any provision of theac:Regulations shall render an
officer liable to disciplinary sction.

r

3. In these Regulations, unless the context atherwise requires—

“convicted” or“conviction" includes a finding or an order involving
finding of gulit by a criminal courtin Malaysia or ontside Maldysin, orby-
4 coinpétent body conferred with the power to cofldubdt summary nvesti-
gation under any written law, that the person chasged or accused has
committed &n offence;

"Conneil” means Municipa) Councit of Province Wellesley,

"Disciplinary Authority” meens the authority as specified under regu-
fation 26 of these Regulations; ’

“emolument” means all remuneration in money due to an officer and
includes basic pay, fixed rewards, incentive payments and other monthly
allowances;

“Head of Departraent” means an officer who is in ‘charge of a
department in the Municipal Council of Province Wellesley and includes
any officer in the Top Management Group and the Msnsgedal and
Professional Group wha is duly authorized in writing by the Majlis toact
on the officers behalf}

R

(M

*
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“officer” means. a, member of the public service Bt Municipal
Council of Piovines Wellesley,; :

“President” means the person for the time heing lawfully performing
the duties of the office of President of & Municipal Council and incluges
the Deputy President; - e

L A

, AR
[T L P
HER- S

“Secretary” means the Chief Adminisirative Officer appointed;by the -
State Authority.or any.officer for the timé boing lnwf: ully performing the

dutics of Chisf Administrative Officer; sihd iy
b
“Salary” means the besic pay of an officer. carbi
. . - :.'t“i .
FarTH

CONDUCT RS

4. (1) Anofficershallatall times andon all occasions givehis nndivid;d Code of comder,
loyalty and devotion to the Yang di-Pertuan Agong, the country, the
Government, and the Council,

(2) Anofficer shail note—
(a) subordinate his public duty to his private lhrercsts;

() conducthimselfinsuchamannerssis Jikely o bring his private
interests into conflict with his public duty;

(¢) conduct himgelf:in any mannér likely (o cause s reasonable
suspicion that—- ’ .

(@ he has allowed his private interests 1 comé into.conflist
- with his public duty 50.8$ 0 impair bis, usefiilness as-4 -
public officersr ~ 7' T
(i) hehasused his public position for l-ii;ﬁerséi;al-ad;'amagc;

(d) conduct himself in such manner as to bring the public service
into disrepute or to bring discredit thereto: '

(e) lack efficiency or industry;

{f) be dishomest or unstrustworthy;

{g) be irrupo_nslble; .

(h) bﬁng.or::t.tcmpt o bring any form of ioulside influence or
préssure to support or advance a claim relating to the public

servics, whetherthe élaim s his individual claim or that of other
membeis/of the pisbli¥ Serviger”
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() b6 ingbordiniate of condct himeelf 1 aay tojnne which can
reasonsbly be consirued as being insubordinate; and ~

. () benegligent iri'perforining his dutles.

Ot 5. (1) Save in 5o far as he is required in the course of Hig duty or is

emomen. o yoressly authorized by his Head of Department Lo do so, an officer shall
not— . ;

{a) teke part directly or indirecily in the management of
proceedings of any commercial, agricultural or industrial
undertaking; '

(b) undertake for reward any work for any institution, company;
firm or private individualy ¢ : T

() asanexpest, furnishany reportor give expertevidence, whether
gratuitously or for reward; of :

(d) function as an executar, administrator or receiver.

(2) Notwithstanding the provisions of sub-regulation {1),'an officer

may -apply for writien permission from the Head 6Trbé;iéhiﬁent ‘to”
undertake specified services of the type mentioned iri sub-regulation (1)
for the benefit of himself of his close reln(ives drTor any hon-profit-fadking ™
body of which he is an office holder, - e

(3) Inconsidering whether or nof pertitissibminds sub-tegilation (2)
should be granted, the*Eiead of Department shall have regétd 1o'the code
of conduct laid down In regulation 4 and, in particular, shall ebsere> that
the outside employmetit-— _

() shall not take placs during office hours and during such time
when the, officer is requiféd to'petform hisufficlal duties; -

LRIt I

(b) does nat in any way tend to impair the officer”s uscfulness as a
public servant; and e

(¢} does not in any way tend to conflict with:the interest of the
department or be inconsistent with the officei’s position as &
public servant. - . ceet e

" {4) Saveinsofarasitmay otherwise be prescribed, all sums recebved:
by an officer By Way of femuneration for renderirig any of the services™

. mentioned in sub‘regulation (1) shall be paid into'thi Council Tréasiey -

pendingiits decision as to the amount, if any, which thay be retainid by the
officer personally and by members of his staff. :

Dress, 6. (1) Anofficeronduty shall'alwnysbeprppeﬂ): attired insuch ménner
as may be specified by the Government through directives issued by the
Director-General of Public Service from time to time,

)
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(2) A.n officer who is required to attend an off‘clal fnn.cuon shgn be’ .
attirod as specified for the sald function sndif the dress for the said function
is not specified, hé shall be approprietely attired for.such flanpqu+ I
7. (1) An officer shall nol use or consume (2xcept for medlclt:al pl.uh Drun a
poses as may be prescribed by a medical practifioner registered undershe
Medica! Act 1971) or abuse or be dependent on dangerous drugs, e AR,
(2) Theservice of anofficer whois certified by a Gevernmant Medical
Officer as using, consuming (othertfian formedicalimrposes),abusing, or
asbeing addicted, todangerus drugs incontravention of subregulation (1)
mey be, tqnnlnatcd in !hc pubhc mtcresz imder mgulatmn 50,

3) For t'hc i:urposc of this mgu]nnon. "dangemus drugs means any Act 234,
drugs or, ,substances which are specified in the First Schedule of the

. Dangerous Brugs Acr I9§2 p— S

8. (1) Subject, lg The provisions of this regulation, an officer shall not Presm,se.
receive or give, nor shall he allow his spouse or any other person to receive

or give on his behalf, directly or indireotly, any present {whetherin &
tangible form or otherwise) from or 10 any association, body, person or .
group of pensou 1f—-—~ .

B s g
i " LS

(r) lhe rempt or. gwmg f,such pms" it :s m any wayonnected

ot awiththe perfonman of the office s pubhc duty,ﬂnfl ’f s

{b) the form, amuunt'or wﬂue of !hc present i5 not commensiirate
w:lh tlm purpose of such present being gwen

@) ™ Head of Depanment mey pcrmn an nft'cer to rece" £a letst- -
of coimmendation from any association, tgody. person orgrolip of persons
on the oceasion of the officer’s retireiment or ‘Hansfer provided that such-

iaTh it

letier of commendation is not enclosed in & receptacle of valie, =~ nwHwns o

(3) TheHesdof Depargment mey permitshe collection of spontaneous”
subscriptions by officers under him for the puxposc ‘of miaking aﬁresnnta- e i
tion to an officer in his deputment on the occaswn of the said officer’s .
refirement, teansfer ot mtrriage.oy the mumagc ‘of the said ofﬁcer s child

of any cther eppropriate decasion. S

(4 Where—

(2) anofficeris indoubtas to whether the form, amount or value of
a present recelved by him is commensurate with the purpose of
such present being given; or

(b) circumstances make itdifficult for no officer to refuse a present
or token of value, the receipt of which is prohibited by this
" regulation,
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such pbsBht iy ormally b 'ﬁﬁ%ﬁiﬁ!@d"Eﬂi’?ﬁiﬁ“ﬁ{ﬁt@i’?ﬁéﬁf’& §6bn as

praciicablé, Subvl K aport T iiHig 1 INe Flead of Pepitmenti Chthir-

ing & full descriptiv and the estimated valug of thie seht and the
b _circumstances under which it was received. e e

(3)' Upbn rgcelpt of the report made under subiseputativn {47, e Heag -
of Department ghall dectie whethér— ot T e

et d e, ey Y P T . .
@) to'pErmit lhe'éfﬂce,rw retain the present: or
P T S FUA PRI

" (0) o dirsii tat ke HresEYBE

Hesid of Depanmsiit, ™ 134

(6) Forthe purposes of this regulation, the Head of Department means
the President or the Secretary.
5’ B A
gewiena. 9, An officer may give or accept entertainment of any description to or
* from-any person if—

. {(8) the ¢entertainment:-Joeg; nat:inany manner influence 11{; per-
« + .. formance of his pffigind duties as a public officerin theinterest. .
of such person; and .
(b} the gigg-in'g._’c}x’bcs:qptgppe;of suchentertainment isnot fnany way
inconsistent withthe code of conduct 1nid downinregulation 4.

owmoniper 10 (1) Anofficershall, onhis appointment tothe publicserviceor atany
propr tirne thereafier ss mey be required by the Couniéil, declarginsuriting to the
Disciplinary Authority through the. Head of Department all- property

belonging to him, his spouse or child orheld, Dy any person on his behalf

or on behalf’ of his. spouse or child: -An;gfﬁggftwhﬁfgﬁs;ﬁqj own any

propetty shatl.accordingly declare in.writing fo that.effect.

(2) Where, after making a declaration under sub-regulation (1), an
officer or his sponst or.child acquites any propesty elther dimetly or
jndirectly; o disposes of any property acquired by him or them, beshall .
immediately. daclare such, acquisition. or

Disciplinary Authority through the Head of Depastinent.

(3) Whiere an officer or his spouse.or child proposes fo acquiré any
property, and the proposed acquisition is inconsistert with the code of
conduct teid down in regulation 4, the acquisition shall not bs made
without thig officephaying Hritcbteined the permission in writing from the
. Disciplinary-Authority. +... o - o, ..

1

(4) In deciding whether or not lo gtan-t permission unv;ler sib-regula-
: tion (3).the Diseiplinary Authgrity shall have regard 10 ‘t‘l]avfollowing;
QI ‘s‘!-'l.;-_‘} . . \ o .
(&) ihe. size, amount of velue of the propeny in relation to the
afficer's empluments and any legitimate private means:

e ‘i'ii;!fip"g‘ivét"tlﬁ'i)ﬁbh"tlic .

disposal of ‘property to the
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LTl

‘(15)" ietiier:the acquisitipn:or holding {hereqf‘,w:l |, Bts, },qu,ly to,

PR

. Gonfticf witlsthe interost of the public service, prbadnconsistent

with the officer’s position as a public servant, o be.imany.wgy,,

mconw?lcnt with the code of conduct Iaid down in regulaticn 4
R B R I O L] BT T B e s el 14
» _J{c) the opinion of the Hmd of Depmmem w10 l;he acqur-:lbnn or
" awnershif of the pmpcrly G o A
N
(d) Anvmlwr faﬂoz wh;r:h lhf- D;sn‘np‘hnan Aull‘ﬂr'wins’; dhnsider
necessary fov uphrs!rhnir tise Falgrity and effilirncy of the

pu hhc 4erv1ce i

<43}, I the, glsmp]rm:y Authority is sam[md with the dccla.rauon of
property. wnade b the of icer 8 sh All dxren.l ‘the Hithil-of Dopartinent to

regard in; m&ufﬁcz‘; s, Govcmmant ‘Ser\nce éook 1hal t)_xe Ideclar:\nonfhad'

begy m:_«g.e‘ .

Sangmian

AT SN

(6) In this regulation——
™ A IPH

'(‘c':hil,(}“,mpludcs anadopted chlld butdccs notincludea ch ild whois not
dependent oh the offi cEr;

"prqpem"‘ includes propeny of any fleseription, whether movable or
tmmov:ublc, 45 oay ‘be prescribed by the (‘ounrli froomi tine to titne.

11, (1) Whese the Head of Depaniment is of the opinion that an officer is
or-appears 10 b

’

(a) mamtalnng a standard of Jiving ~wizh is Bej ,mnd “his emalu-
prents and other legitimate private means, HE

(’n} in ::onlml or m pbeweslun of pecumary rcsnurces' or pmpen M
miavable or immovable, the vatue of whichis dispropoitioriate
16,00 whith gonld npt feasonably be expected to have been
ncquzrcrl by qlq officer with his' emoluments and Jegitimae
private means,

the Hca«i of Dcpartment -.-‘hall by notice in writing, callt upon the vificer to
explain in writing within a period of thirty ddysfrom the dat€ of receipt of

".such-notice how he is abl,c 1o maintein the said standard of ]wmg or how

he came by his pecuniary Tésourcos or property.

~§2) The. Head of Depariment shall, upon receipt of lhc explanauon
under sub—regulatmn (1) or, if the officer fails 0 g‘ive any expianaunn
within the specified period, upon the expiry of such period Teport to the

- Disciplinary. Authority enclosing the officer’s explanation, if any. The

Disciplinary Authority may thereupon take dwc]pﬁ'rlx'aﬂ éctmn or any
other action against the officer as it deems ft,

Madniateing
aundard of
[Bvinp Ineyomad
wmulisments and
olhm [sgitimate.
qrivale muru.‘
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:I“:f;j‘"' .1 (13 o ofﬁaer may bormwafrom any person or.stand a5’ surely {0 any
borfodEl; orih hnymannerplam Hiinself u,ndem peouniary,obligation to
&ﬂ?ﬁﬂﬁﬁh*“" v """%*“"“r' DtV ;1-‘-.

[N N ‘,nd

(a-) who is dlrectly or lndlrecﬂy subjcct to h1s off' mal aulhonty,

(c) swho tesides OF POSSESILH Jand or carvies on business within the
... oloeph fimits of his official authonty. or

(d} who iifries on the business of mmmp lendmg
(2) An urﬁm mgy,. however, borrow mm\ey £ om ox smnﬂ b surety
A any person who borrows money frorm banks. insnrance ¢hm1>anics. cor
operative socieliss, of finance companies Sicensed ninler the Banking aid
het 372, Financi4l Institutions Act 1989 or incur debt mrough acqumng goods by

mems of hire-pitrchase agreements provided lha;-——

. (). such banks, jnsurence compames. oo ‘;Sr;ram*t Socisties or
licensed financs Companies from which meﬁfﬁéefﬁdrrﬂv?é 8
: 3¢ - pot Brectly, subject.to hig official autho:i : .
...,'," a4 - ot . - i Teted AL ‘3 38wt LTS
(v suchboirowmgsshalﬁ?otiefd?opu'ﬁ;lséscan&il6rb=r:iinslmEd
.. |y -thatthig.officey: hes. g\;useilh;g p,ub!:c ositioi 1o his prwatc
L advantage; or. g st A A I

t"tl R T el W

IR (32 :he-aggregatc. of his depis does not or isnot l:kcly to causé him
0 be in Serious pespniacy, 'm o icd ‘“és;s"as gieﬁned under
regulation 13. #

Y \“. 23y s ,51 rl-' B ‘:ﬂ ; s AT ¥ {r-
-=p,(3)~..suh5w to the-pro) '.iﬂ;lﬁ &é 9“‘; 01 l“ﬁi‘ (?j % "fﬁ&r ey
mcut‘ﬁ\chuﬂwl'!&m"b“' Crignabes gy Bl cier

rign it g vafen Tl -

() sums bomwad on it securidy o1 'anﬂ éhargé‘d b monigaged,
whese the skid sums do not exceed thevalue o e sald land;

LTNES ..ﬁ\{‘!,r::‘ Y Sl L s

(Jb)ﬂum:dmﬁ,s ot other g[gd fg‘:mﬁes % ﬁ"iéy be'ﬁppréveﬂ»’by sy

24 T8 Iy S pes
- Tioensadfl na’mi o msumtpn. ri*—a TS arit i N .

"‘ .H"‘ T Bl ,“ L2 5t

(c} sums borfowed froin insurance compnmes on the aeciﬁ':ty of
inseance policies; :

") sums borrowed fromithie Glovérament or co-operative societicti
STaeeow -
or

() sums dugon godds, scqiirett Gy means of hire-purchase agree-

RO
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13, '(IJ An olficer shall pot in any manner whatsoever cause himself tobe Surtous
in seriolis pecuniary ifidebtness. For the pirrpose of these Regulations, the Pdsmbes
expression ™seficus pecuniary indebtedness™ means the state of an
officer’s indebtediness .which, having regard to the amount of debts

incurred by him, has actually caused serious financial hardship to him,

{2) Without prejudice to the provisions of sub-rcgulation (1), an
officer shall be deemed to be in serious pecuniary indehtaess—

{a) where the agpregnte of his unsecured debts and liabilitios atany
given time exeeds the sum of six times his monthly emolu-
mems' : e Ha v o 2wy

l' e r H . . . l-u’.,“ . 2 . ..

L S S P TR Tl PR

(B’j “whieré heis o judgementdebtor and the Juligemnnlxd&bl hasnot. o -
been seitled within one month of the date of the judgement: o, ... .

(c')' ‘Whire'h s & Hiskraptor arinfolvent wige eamer; &5 4iw case
* may-be; for §odoig as ety judgament-againdt:himitbfavour of
the Official Assignee remains unsatisfied, orforsofongipsthere
is no asmulment of bis adjudication of bankruptcy.
ishite o nt beriwmeg v Snasbi Tesml e Y. e e el
{3) Serious pecuniary indebtedness from whatever cause other lhm B8
a yesuifbf- unt;v_o:dtble‘uﬁsfonnnernot dontfibuted:to In-any: way bythe
officer Hifiself 'shall be' regardett 1e ‘bringing :theipublic. service into
disrepute and shall render him hable fo dlselpllnary aclum,
(4) Where serious pecuniary mdebledness has occurod BS A result of
unavmdn'ble nﬁsfomme ‘the Conncil may pive 1d the ofﬁcer such
assistaniceas the cmiumsmnces sppear o warranti -

(3) Ifanofficerfinds that his debts canse or arc Jikely to cause seriguz
pecudiary iidebtedifess to him, ho shall forthwith report this fact to the
Hend of Departinent,

(6) il oifickr Wid fals or delays in réporting his serious pecuniary
indeBidiiess or w"hompurts ihie B bus faitk 1o disclosedis fulk extent.or. -
gives g“ﬁlse t‘)r‘musleadmg attbunt Yhetéof shall be puilty-6F serions
bmac'h'of’dlséipfine (whaitever the First cause of th o*m’debmdnesﬁmay be),
and skl render himself 1iable to’ dlsmphﬂary actlon. it Hegle riton;

sl {ynn he -

{7) Without prejudice to the provisions of ﬂus regulation, where an
officer’s debis’ amo'h ¥t thiseriviis peeuniany indebtedness but he-hasmot:
bisch ‘aifjidged 8 Eankﬁ&‘ﬁt"ﬁr & insolveritowage -eamer; q.he shpad of...

Departu{é’ﬁt §Hal. eViete ﬂm‘ﬁm‘ﬁ'dmnme lo hmc, B
Suis oot bt e et testrie sl T

4. (1) m&‘kegrstrarorSémorMsmiaﬁfRegistmrM the.h‘.:gh Coﬁr; and Srwrwf satioe
ihe Registrar of the Sessions and Magistrate’s Courts shall, in 163pect of, baes.

proceedings in their respective courts, report ta the approprmte Head of £ fuwmcon
Departmint every ddsd 'of a pnbhcofﬁczrw— PULE T emedge o o Adkie

e oo 1y . "!.: P
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(a) who.,bemgajudgcmen;é" 'lpr,t‘!oer;'nti‘;apbéa.rfrdmmeﬁleof

the suit to have settled the debt withifi dhie month flom thedate ..

sh roof Juﬁgement' R e
.—-. R LT T
(k) who hss filed his own petmon in batikroptcy or for a wage
aarnsr 5 admxmtrauon order; of
(c) agamst whnm a crtdﬂor 5 :pcutlon in bankniptey:has Béen
prﬂsenterl o
(2) "l‘huatz)fficmi Ass;gnee shiall, 55 Sobn as Félds:sufficiently inves-
ugated thisaffairs of apblicofficer, mho_isabmknlptors.n insolvent wage
eamer, Commumicateto:fhe. appmpr;,at; Head 'f)f Depin'lment 4 Topont
rontaining the following matters:
oA i s, o n..‘n,-g& PR dertelie w2 "
(ﬁ') ¢ Statement of: Ajﬁmf; ﬁigglrfy}', The DAn UL oE aitiamlvént
“* yihgle siitherin 'noqm;dp.nge wnq tﬁe’l:g}n‘kﬂm' tc'i?"tawﬁrthbume
beingin force; .. IR A e e,

A vylagrien Wi fs 50 s
e e o —..r;

(b) me,.gmoum of ms:almzm_qrdcred gr propo%d tobe madc,

ot .--_,, " £_>

AT

(c] whelher or nol lhc Ofﬂcml Ayugnec proposés to mmm ]
funhcrpmceedmgs and, ifso.n bnef indication of theirngtvre;, .

(d} the main capse.of e Bank'ﬁiptdy; RS

(¢) whether in his opinion the case Involves unavoidab]a‘misfon
] Yune; dishonourablecondudt or any otberspecial circumstances,
wiz fayourabls of unfavnmabfc iths: ofﬁccr andr o e

”‘t‘ ' it sy

in hm dlscmion. he thmles p:oper ta

el

RN

ﬁ) m{g«othermﬂﬁ{ whl h, i
menton. g epi i

St g

*« {3) The Head of Department shall forward the. reports recewed undcr

Sptragulations (i) and {2) together witli hzs‘mpnrton the officer's work
4nd conduct before and sinice iy BErGIE eouTiary } indcbtcdness 1o the
Disciplinary Authonty On congidgration of 4l the reporls the Dlscxpl i
‘ary Authority shall decids whgtherto take distiplinary action peainsttd lhc
officer tohdemed and. if %0, what action to u\ke.

AT . V. -
. g i B sapmbe e

wRiA), Iftha dnscxplmary action teken umiar sul arcgulatnon (5.13'6}:};“8 in
8 pumshment of dcfenneni of sﬂuy mtf'\?ement, ‘the Dlscxplmwy
Authority may, on the expiry of tiie sulti stdsment of sniaxy movemeni,
orde that an umotint equivalent to the restored salary mov ementbe aoddd
w the msmlmems pnynbic ta the Official, Assignes or 1o any Judgcment

creditor,

(5) Au officer who cbiains an annulment of his bankruptcy may be
fredted as having fuliv rcs-tomd his oredit.

o
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15. (1, Ahofﬂcerahallnotlendmoueyat fnt@rgstwheﬂmrmthorw;ﬂwqt b L SR

security. ot

it

(3] The placmg of money on fixed deposatm,nny bankorm an accau e
inany bank or inany licenéed finance company orin any ec.cunty orstacks *
igsued by the Governient or by any. sfatutory body shall not be ,regarded
as lending money at interest for the purposes of sub-regulation (1),

16. No officer shall involve limszIE In the commaodifies or sacurities  mstvoment i

utures market as & buyer or seller or otherwise, whethet in the focal or S comeodhies
foreign market. futures peacker

17, An officer shall not hold, organ%w or pariicipate in any. raffles or ‘Raffles and
lotteries of his private propeﬂy Iox

18. An officer shall not publish of Write any bouk, article or other wotk  Publicnion of
which s based on classified official infomnation, b g

He oo .
19. (1) A'h ’3&' edesiti nox, either orally or in writing crdtany<other Makin bt
manner }1ﬂ$‘1¥fﬁf‘ sicmenty,

(2) mink#iady publicstatementin relation to any policy, piogramme
or dEcHlBH of the Govemmient or the Counmi n any.issuc;
B L
{b) give any factual mformatmn refating to hm it-“pariment, ar
-}_f .y
() piveanyexpianation iit respectof anymc:d fitor reportrelating
to his department,

nor shall 'he circulate ady such statement, information. or- explanation,
whct!wr made by him or by any o:herperson, except with the prior written '
pemission, either generally or specifically, of the President.»

(2) Notwithsténding the provisions of siib-régulation (1), an officer
shallnot, either orally or in writing orin any other mantier, make any public
staternent that is detrimentel to any policy, f progmmme or decision of the
Govesngeqt or.the Council or that may embarress the Govemmcnt orthe
Lounc:,l,gmpkean}- corvinent ori the advantages ord:sadvamagos of uny- .
policy, progremme, or decisiof of the Government or the Touncil, of
circulate anysuch statement, whethermadé by him orby &iny other person.

(3 Sub-regulauon )] shall nchapply to any. pn‘bl:c statemen! made or
circalated where the contents,of such statemem had becn approved by the )
President under sub%gulnuon (1) .

(4 For the'purpose of this regulation, “public sjatement” includes any
siatement or coment made to the press or to the public or in the coitrse
of any pubilic-lecture-or spegchor imany brondcast by sound or.vision.or
both.- oo
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’l’.‘;}’h‘s"'ﬁ?&& 20, An efﬁc,cpb.aﬂ.rpm "acy 25 the editor-of, or feke parl dir'et:tiy or
aeat - indirestly in the fsnagement of, or in any way make any {financial .
PR contributions or otherwisé to, any publicaiion; Including any Tkwspaper,
mgga‘z’igz‘c_grjogxﬁgl."exbep;ﬂwfpligwing:" e ‘ B
w . * - il r hags ' - 1 -
1 A LAt . B T VR LM '
{a) depastment or staff publicétions; ' ' .

- () :prgfezési:nnnl,publicatiunp;..anﬂ- ) L

(c) publications of non-political voluntary organizations.
Ty "1, (1) Bxcept as provided In sub-regulation (3)an-officer.in e Top ..

Managément Group-and the Managesial and fmfgssional Group 38
pfdhibileﬂ from taking an active parvin political activities priveatingwny=. >
‘émblenm of a political party, and in padicular e shall ngkes, ; - et LIRS ( _
e 5 ‘ -

4 ‘ .

_(a) meke any pﬂublic'sta(bment.‘;yht;lhal oiglly or in g‘frit'i::f, thati i,
woulth sdopt-a pestisan view ob any miatrer which iS:sh fsfile © -
between political parties; ’

abr +

(b) ‘publistir cireiitE books, articles or TeailotAting sotih bis
partisan views, or the views of others, on any.metter pertaifing
to ahy politiesl party; ~ Tt L

LT

(€) “enguge it eanvassing in supportof any candidate at 4 general.
election, by-cléction, o any clection T0"dhy office dn any
political party;

FEF PN B A L

(d)--.a'ctas‘n"n'iqlqcﬁbn-'agmor_z;:aili:::gg'?éﬁ_‘g‘éhi'ibrin any capacity for - -
ot on behalf ofia candidatg_n;'_ag‘gi;-etfbﬁi:&ﬂ:e-newmm.kw .
orip any State Legistative AssemiBiy’ "

Mo f .. . .: S

(e-);!idmng_t.:*lior-ﬂebﬁon:founy:pést i[imsupo‘iuiealpany.or ERD , e

pbomane e i

(6 hold sny-postin anypoliVigtl pasty.y ;- 4T o e e

F S O ETICALU R L

* o -
HA T T

W Atqri. gt
BT HEN

2) Anofficer In theSupport ng__up'@ggggt‘m;ditéﬁ;lmlop or ,hold ) .:.‘. ‘

office or bs.appointed to any post in a political partysfter firstobtalntng .
fhe written approval of the President. i ' '

~

@) Nowiigassing foe provisions of sub-rogalation (180 officer
+ whiohss been gran i PUTPOSE: .

A )eave until the date of his Sefircment for the purpt
' ofﬁnishiﬁ'g'a\lhlsaccumuinmdloavemaypaﬂidipaw‘inpbﬁtlcnianﬁﬁﬁﬁé S e
provided that— .

Bl L i s, Mg e aglmeasi anete e - Y ae Ot
{&) heias obtained the prior written approvil ofihé President; and e
| AL L O R o e , ::1-.,..;"; . e - N .

(b} by being so engaged he does not contravens the provisions of and
Ati®, the Off}clal Secrets Act 1972,
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{4). An a\gpl;cahon for approval under paragraph (3) {a) shall be made .
atjeast thee months prior to the date the officer is allowed 1 to go on leaye

priar 1o retirement. M pnpe e 0 1 e anlsh o

(5) Nothing in this regulation shall preclnriean ofﬁrerfrc;r'n being un
ordinary, mqg:}bgr of any political party.

.,u"'r,

(6)' An affibor who hss been accepted 4s an ordmary mem;:e
political party shall inform thig fact to his Head of Dcparlmcm.

T .

!‘-'

2. Where an off‘ cer desu'es legal aid as prov;dﬂlu. er,sup-wguia»
tion{3) he shali notinstitute Icgal pmnwrimgpmhts awnpcp 3_&,1 w:e;esls
inconncction with matters ammg out ofpis publicduties without the pricr
consent of the President, Foan

(2) An officer who receives a nnt'iﬂ: of the institutivn or intended
institution of legal proceedings againg ,hl,m {1 copnection with mattors
ansmg ont ofh:s puhhpdulte:m whg reseivesiny l;-rq&gmof:‘f’pr‘ selating
to the ‘sair legal pf?cpﬁdeStshﬂlLJ"imedlﬂtﬁl v, rengr the matier 1o the
Head of Department for instructions 85 to whethef and ‘how! the nolice or,
as the ease may, be, the. process of court i6 to be acknawledged, answered
or defended.‘, or _

(3). An offincr who desires legal aid 1o retain and inswuact an advocate
and solicitor for the purpose of legal proceedings in eonnection with
matters arising out of his public duties may make an appncauon to the
Pregident. The seid application shail, $ ntain all the facts and circum-

'stances of the case together with the cn sidered opinion of e Head of

Departrrient as to the nature of the officer’s involverent and shall by
addressed and submitted to the President.

{4) Upoivreceipt thereof,; the President. may approve or reject the said
application; subjectto:the-follawifigs-,. SHPATNE TR R

ke

!iﬂﬂm'lhﬂ of
fejat

o}
romd!nm and
TAFUR

sabghabet, oo om0 apthe L awm ag e il e el b
(8);/ihe amount offegal aid to bespproved; .. .0 -5 v Leeew

(b) the advocate and solicitor to be retained ande’instmcted by il;é
officer; e ST

{c) Eny other condmp Q_which is, CD!ISIde!‘Od adyisable,

e

and to a further 1mphed condmon that, in ‘ihe event of the officer being
swarded costs by the court et the conclusion of the said legal pmceedmgs,
no payment jn respect of the legal aid so approved will be mede by the
Council unlags the amount of costy 3’5 kwa:ded to hifh is Insificient to
meet charg&s for retaining and ms‘tr{_ujlcgn!ng?ﬂ’advocate and solmtor.
WY & aTo-

(5) Charges for employing an #dvodste and sohmtor relamed and
instructed by or oi behelf of in officer in Legel praceedings in connection
with matsers arising out of his public duties otherwise than by virtue of
approval by the President will not be paid for by the Council.

e
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Cendltlons for
Mumlaeal or
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"i':r;{fi‘!':’éi‘_is‘ requited to bé present for thie peiforratics-ofhis dties,
e A - - \

»

257 (1) Abgents Srof Guiky witbout Jeave or withot:prior, permission ot

- Githout yeasonable' cause shall fender'an officer:iable to disciplinary

action. i

¥} Whierd an officer i absent Fromrduty:-the: Head:of Dapastment
shall, a8 spon #s possible, reporthar fact to.thie Disciplinacy Anthority
rogether with the dates and circumstances of the abgendr and any furiber
nformatiofl which'friny befequired in respect of that pfficer., .,

e tan -

(3) The Disciplinary Authority may, afier considering the repor in

o subiegulaiion (2 take disciplinary action against the officer in actord-

.t
v

Lot e

fifics With fEGUIRIOH'2B 6r %" e

(4) Forthe purpose of this _;;cgujat_i_on. “ghyéfeencludes fnilore 1:1be

present for any lengih of time whatsoever &1 o tify, gnd jlace where the

'-" M TS "o - g 9
R LKL LY

sete vl GPARTIL rndaeidun,
DUTY OF DISCIELINARY CONTROL-ANI SUPBRVISION
b AL I 7": . L LT .

v e o | e _
J47°(1) M is the duty of evoly officer 1o exeicise disciphmary control and
supervision over his subordinates and 1o take appropriate action in gvery
tase of breach of any of the provisions of thess Regutations.

se o, ostsraeerie e

T {3y An officer whofaili T exercise disciplinary:eoitiol and supesvi-

sion Oves his subordirites, 6F fails to teki actioh agains) his subordinates
iwho'commit breach of distipling; #halbedeimed 1 have beenneglipent
in the performance of his datigs aid (' Stvesponsible; and shell render
Yitm lable for disciplinary zctio i e

O,
R R o IR L

PRIV
DISCWLINARY PROCEDURR " #%¢ - - *
RTINS £ 20 B
General Procedure

covd e Bin ler T - ogE
25. (1} Subjecttothe provision of sub-regulation (2), ne officer shall be:
dighissed of reduced in yank in any-disoiplinary progeedings vnder this
Part unless he has been informed in writing of the grotinds on which it is
proposed 10 take action against i and hos been afforded & reagonable
opportunity of being heard. * ¥ e s s e v

. {2) Sub-regulation (1) shell tof aply in thelfoliowing cases-ir-.

e (B ‘where an officer is d_ism’ig‘s'cﬁ-orredueeﬁin‘mnkbnm!e.g:éund
o,  OF conduct in respect of which a criminal -churge hag-been
proved against him; or’ wF .

) where,{ﬂ;g;,nisgiﬁﬁpﬁuyig ép}!gq_ﬁl,jf is silisFied that for some
e reason, to be recorded by it in Wilting, it 350t reasonably

ey 4+

practicableto ca:rydq'; ﬁiém 'i_;,'q‘r':'nc;.nik_'iif tlm regulation; or

e gy
.
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‘fc) whérelﬁc-fang di-Pertuan A gong; is satisfiedthat in the interest
" of thie sécurity of the Federatiori or eny part thereof it is not.
= ‘expediént to tarry oi the requircments of this regulation; or

(d) where there bas been made against the officer any order of
* détention; si.'lptmsmn. festricied res:dence bamshmem or
deportation, ot where thers, has been.imposed on 'such officer
, By, form of réstriction or supervision by bond 6r otherwise,
under any law relating to the sgourity of the Federation or any
part thepsof, ‘prevention .of critne, ipréventive detention, re-
. stricted residence, banishment, lmmlgratmm or protection of

women and gtrls. !

26. Por the puzpose of this Part, Dlsc:iﬁlmary Authority shallconsist of the

following hietnbérs—" = - - 7 -
{a) .the P’rcéit_iei’ii'bi his mpresentanve who shaH be 2 Councillor;
T

(b) ;h;f.'ﬁécre'ta:y; and. ... gon -.n::._: '

(c) one ozher Cpnnclllor 3ppoml§,d hy the Pretsxdent'

e o
o e

and thc Prcszdent or hi¢ mpmsentau‘ve shall be tha Chairman of the
Disciplinary Authority. . . B SO

27. Whero there ia.an alleged breach ;:»f discipline by an officer, the
Chamnan of the Disciplioary Authority.shall, -beforeicommencing any
dlsmplmm;y proceedings in respect:of .the officer, consider whether the
breach of discipline complained of is of a nature which metits a punish-
ment of. dismissal or reduction in.rank or & pumshment lesser than

- dlsmissa.l or reduction inrank, -

Provided that no punisbmem shell be imposed on any Head of

) Depnmnent or -his Deputy w:t‘nout the ﬁrim- approval of the State

.....

_“i‘ b

JReee

S RTEAE

-y ek E

. -Anthority, - PR AL

LD

28. (I) Whm the Chamnanfofﬂw Disciplinary- Authonfy finds that the
breach of discipline complained of is of 2 nature which merits a

.....

~ punishmerit lesser thor dismisial or mducuon in rank, the Disciplinary
Authority shatl inform the-officer in writing of the facts of the bresich of -

discipline alieged against him and shall give to the officer an opportunity
ofinaking represcntation in writing wiikin a penoa of nol less than twenty-
-one days from the date of receipt of the facts,

(2) Whem, after conmdznng lhe ,reprcscnupt:on made under sub-
mguhmon (l). the Dnsmplma.ry Amhority finds—

Disciptinary
Anthogiy,

Chalrmas of
Plscipliamy
Aulbixdty w
detrrmies netoe
of disciplinary
offence,

Proerdiee in
diseiplinary
v ok eith &
witkavlrwin
dienviesal or
reduction in
renk.
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(a)’ the officer guilty, itshall impose on the officer any one ormone
of the punishments specified in regulation 39 as it deems fit and
proper; or

(b) the officer not guilty, it shall acquit him.

poceerin 29, (1) The Disciplinary Authority sitting to consider a case where the
st breach of discipline complined of has been found to be of 1 nature which
Vi o dhanlon merits a punishment of dismissal or reduction in rank shall consider ail the
rank. available information and where it appears thal there is a prima facie case
agninst the officer for dismissal or reduction in rank, the Disciplinary
Authority shall direct that stalérhent containing the facts of the breach of
discipline alleged to have heen commitied by ihe officer and any proposed
grotind on which the officer is to be dismisserl or reduced in rank be sent
to the officer and shall call upon him to muke & written representation,
egntaining grounds upon which he relies to cxculpate himself, within a

petiod of not less than twenty-one days the date of receipt of the charge.

"+ (2) Where, after considering the represeniation made pursuant to seb-

“regulation (1), the Disciplinary Authority is of the opinion that the breach

of discipline or misconduct by the officer does not merit the punishment

of dismissal ot reduction in rank, the Disciplinary Authority. may iimpose
»° onthe officer any lesser punishment as it desms fit and proper.

(3) 1f the officer does not furnish any represontation within the period
specified in sub-regulation {1), or if the officer fumishes a representation
which does not exculpate himself to the satisfaction of the Disciplinary
Authority, the Disciplinary Authority shall then proceed to consider and
decide on the dismissal or reduction in rank of the officer.

Provided that the reduction in rank or dismissal from office of any Head
of Department or his Deputy shall not teke effect until such reduction in
rank or dismissal has been confirmed by the State Authority.

(4) Where the Disciplinary Authority is of the opinion that the case
againstthe officer requires furtherclarification, the Disciplinary Authority
may appoint a Committes of Investigation comprising not less than two
government officers who are senior to the officer under investigation.

{5) The Head of Department of the officer under investgation shall not
be a member of the Commitiee appointed under sub-regulation (4).

{6) The Committee -of Investigation appointed under sub-
. regulation (4)—

(2) shall inform the officer of the date when the question of his
dismissal or reductlon in rank will be brought before the
Committee of Investigation and, if the Committee of Inveati-
gution is of the view that the officer be allowed to appesr, that

Ty

~
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'-%&*shaii presenl htm%lf before the Commitiée to exculpate
himselfiand  « s r
w 4 (h) maycall.apd examine, Wilpesses o, take any such action as it

: - thinks neepssary and prqper fnr oht 4 lur!her cT.m!" cation
»m 1 awgardmg the. cas¢. . :

U ditramaze YL N
v |_- efll GF »-..;l af

(7) lf witnessses are called anﬂ cxammcd by “ihi- Commlttec of
]masngatmn the officer shall l;: given the opportunity to be present and
to question the witnesses on his own bshalf and 1o 'to question the
witnesses on his own behalf and no doturemary evidence shall be used
againgt-him upless he has prewously beentwupplled with a copy thereof or
given nccass thereio. . :

A8, The Cpnxmmee of Invcshgatmn may permil the Countil or the:
nff icer to. be represemed hy afi officer”in .thespublic: service or,- in
m:ccpuonas Jtases, by’ an, advocalerand solicitor-and; subject.to any
mawnable and, necessa:y adjoﬁmm'em o éndble the.officer. lumse]ﬁ 10

presem his caéb i1 pterl:oﬁ AheCohimites of invesnganon mey- wuhglraw
such permis&idn af Snd time: :

-t qay

. et

Pravided that where the Committes of Investigation permus the
Council 10 be xepresented, it shall also pefmir-the officer to be symlarly
represented, =

L) .
~yeed$). TE Jn the course of carryirig out the itwvestigation, furthér, grounds
For dikmissal of the officer dre disclosed, the Connittes of Investigation
shall inform the said grounds to the Disciplinary; Authority; and if the
Dlsclp}mary Authority thinks fit to proceed against the officer on such
. grqunds, the qft‘cet shallbe gwen BAvTiteh statemeatofthe Said.grounds
shaf

and the procedure set odf in sub-rcgulnncms ( I).,:(Q}.aﬂdi(s_)a {be
followed, e T
!.("- f
. ot ﬁ (IOJ‘When; an oﬁicer requed 10 ‘appear bofore a, Committee of

R Jnvcsngmmn on thadat& andtimé appointed for the: heanng fails lodppear,
e pnd ifnp suf‘ficlem groumhs shown for an adjournment, the Coinmittes of

Invesugnnon iy proveed 16 considar and-deride on the complamt of it
may adjourn the heazing 1o & future date. c npg

o TR

i i —ili) Upon comp]enon B its investigation, the Committee of
Investigation shall make & repoii to the Disciplinary Authority, If the
Disciplinary Authority is of the opinion that theweport is not clear in any

-ur, PAFtiCUlar reppect or that further investigation is required the matter may

0o be refcrmd back to the Commiitse of Invcsugaucn to garry out further

mveshgahon and 1o sriake further report

(12) If al’mr ccnsadenng “the rcpresentahon undt.r sub-regulanon 1

Committee, the approprlate Disciplinary Authomy ﬁnds--
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(a) thit he officeris guilty of misconduct and should bo dismissed
or reduced in rank, the Disciplinary Authority shall forthwith
impose the appropriate punishment;

r

(b) that he officer is gyilty of miscondyct but such, misconduct
dos notmerit dismissat or reduction in gank but werite alesser
puriishnent, this Disciplinary Authority shall jmpose on the
officer such lesser punishment s it deems fit and proper; of

(6} thit the officer i not guilty of yois conduct, the Disciplinary
Authority shall acquit him.

Procedure in Cases where-officer §s absent without Leave and
e e cannot be:traced = - T
_ s of regulation 53, where an officer
{5 absent withows Jeave for seven consecutive days and casinot be traced,
the Head of Depariment shall causc a lestertobe denttothe officerby AR.
Registered Post to his last known andress: as furnished to the Head of
Depariment-under regulation 53, directing ilic-officer 1o report forduty
PRIt -« e o o o B W R R v

T A IPT U R L P L R
17.5'.1\‘?‘_‘1: L - . . . . wag
£ )F, after the detter is Qelivercd-=- * - - s

P T I P

(a) the officer seponts for duty; or
T i . PP TS v-..#-"

et CRLAR AR T ce :‘.-’ . -
" (b). t}ledﬂlcenfailstoupdmfgﬁmypmoncwswhﬂts‘qbirb_'r-i_shaﬁ':'d
from him, e

the H;adof-l)cpanmentﬁhn]lsﬁbmila‘mpdri_mth‘e%?lmmigﬁy-ﬁi‘gmqity _
and ,lh_g'r;D.’;Sci_plinalf:Amhority gheM -justitute disciplinary* getion-ii*
sccordanhce with thess Regulations.: -« = "% Y o

e _r.'a Py,

E N ¥

. B1 tap e YR B RATT A PRI A U
(3) 1 the AR, Registered lettei it retuiried tridefivered; the HEad-of
Department shiall report the matter to the Disciplinary Authiority whictihas
the power of dismissal orreductlon In ranksnd the Disciplinary Authority
-ghall 1ake steps to hotify in the Gazetre thit the officor is absent without
Jeave and cannot be traced, 1

¢4y For the purpose of this vegulation; ifthe AR Rejglbtered 164int is
received by & person othér fhan the titended offices, the leitér shsll be -
deemed to be undelivered. R

(1) Whisre the offieer reparts forduty withinseven days from tl'ic.q;iig
of pitblication:df the hotifiation i the &

azette, the Head of Départment
mifewienls  chal} report the’ maiter. to the Disclplinary Authority Hind” the"séd -
Diselplinary Authority shiall institite -discipliiary sction ’Qﬁ“&ﬁgq’r‘di!?%a_“.‘

with these Regulations. T e am A
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" Procedure In Cases Where Officer Is Chargéd In The Crfniiriaif(?éu;‘t' '

I

(2) Whierethe 8tfider fails to report fr duty within sevendays from the P
date of publicatidfi'of the.notification in.the Gagerte, the officer shall be Y, un ity
deemed to have bidh distnissed fromi the sepyice. with effect from the date ey
he was absent witfiobf Jeave, - o L o

32, (1) Where'si officer has beon found goilty of being absent from duty Foterer o

without leave or without prior permission or withows rensonable cause, all: e fx

e'mo!umentsfé':‘;‘éﬁéhpe;rigﬁ:ﬁiﬁﬁbstn’;shallb’cfbrfc;i_tgdnolwiﬂasundih’g‘jﬁivﬁ- B
that the Disciptinary Authority mey not have ordered.such forféiture: Thowe e

(2) Anofﬁcerwhoisfqrfeitcdofhisemolumentsundcr;hisregmation_ )
shall be notified in writing regarding the sa}id forfeiture; - 5 e Fu P

‘ . F i Cog . . -_-‘:-',‘ = 3 : ’:‘»‘ .-'}\-;:.‘-.‘::w ’
{3} Farthe purpose of thig regulacion, forfeiture of emoluinents $not” T
adisciplinary punishment within the meaning of xegulatioh 39, Tt TR

KHRNITR

o ore

Yot

Or Imposed With A Order Of Detentioni, Banishment, Ete,

33. (1) An officer shall forthwith inform iis Head of Depatment if i Frostar wie

criminal proceedings are instituted against him itrany court, osesinp e
) msritded,

{2) Where crimiﬁ:il‘gi_’r%i_qg&cdings areinstitited Against afi ofﬁccr. the. ‘ X
Registrar of Senior A58ttt Registrar of the'Gourt in vllich the proceed- o R
ings are instituted {h‘i‘ﬂ_?@‘ﬁﬁ’t‘o the' Head of Dicpartment under whiomn the . hg
officer is serving— 710" - e S

i : ' o, e
(s) at the cotdmgricerent of thé proceedings, a.report containing- - -o°.

4

the following forroation: e
{i) the charge or charges egainst the officer; . gy el '

(ii) if the officer was arrested, the dats and fime of his arrest; ;...

s oy

(iii) whether or not the officer is on baizi;;"'aﬁ&

P Vo GU S T
(v) such other inforiigfion as is relévant; and

e
~

{b) =t the end of the proceedings, the déi:i'élﬁn".éf the courtand any
information relating to appeals, if any, filed by either pany.

(3) Where the Head of Deparument ¥nows that eriminal proceedings
1ave been instituted in any coun against an officer sezving under him, he.: - .2
shall obtain & report containin the jnfosmation referred10in paragraph (2)
(x) from the Registrar or Senfor Asgistent Registrar of (he court and shell _ '
forwarditto the Diseiplinary Authority 1ogether with his recommendation
as to whether the officer should be im_erdicted fr,c:;r}_ Smy, R R

cLa ot aesr atfoetoot et
(4) Upon consideration of the said report asid the recofmeridation of i, s -imizy et

the Head of Department, the Disciplinary Authority May take action o . - e i 0 s
interdict the officer in aecordance with regulation 45,
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(5) Where crigyinal grocbedings against an officer resultin his convie- .
tion, the Disciplinary Authority that hasthe power o impose apunishment
of dismissal or reduction in rank shall, whether.or not the officer appeals

¢ npainst the conviction, suspend the officer Frofii exercising his duties with *

- . . &ffect from the date of his conviction, in acpordance with regulation 47, .
4 pending thie decision of-the Disciplinary Authority underregulation 38, ... -

(6) Where an officeris successful in his appeal ageisst his convietion
andis acqiritted by the coust, he shall be permitied to resurne his doties and
he shall be allowed to receive any of his emoluments which had aot been
pald during his interdiction and suspension. . . - At

1"'

[ JEOrLE
N S

= {7): Wherecriminal procesdings againsl lhe “officer result in his

)

" dcquictal anti‘Hieie is no appeal-by orofi behalf of i.‘.,u Public Prosecutor
apainstthe said hequittal, the: officer shall be allowed to resume hiis duties:

and he shall be allowed 1o receive any of his &moluments which lad not

been paid during his inferdiction. However if an ‘sppeal is lodged againgt
the said acquittal, the Disciplinary Authority shall decide whether orno

-

theofficer should continue to be interdicted untilthe appeal is determingd; v B

{8) In this regulation, the word “gequittal™ includes a discharge not
amounting to an aequittal, . . . . ' . .
v o ] L X . d
:TT?M"“ of 34. Where criminzl procesdings sgainst ari officer result in his conyic-
{0

bepenen 10T, OF Where his appeal agajnst conviction, is-dismissed, the Head of . - -

*?ﬂ" A Departrient shallapply tb the R‘e’gisﬁa;queniorﬁs_s{g;ﬁintRéﬁisﬁar ofthe
ks coust foracopy of the cotit™s degision, Upon receipt of the decigion, the
Head of Department shall send it tothe Disciptinary Auhority thathas the.
power to impose a pusvishmerit of-dismissal
with the record of seryjie ofithe offices, and shal
officer thould—. =t e

AR

(a) be dismissed or recuced inranks cLenomd

ot

Pt

al ongeductionsin taik, iogethier .

@

. . G
I'recommend whetherthe, |, ot
tyeat ? -

e 45 i

g meth et

{b) be impoﬁeﬁ'\'r}ilh any punishment ather than the pl'mishment of

TPETLL Y Mt I
R

dismisssel or reduction in rapks

N oz
P L ta
SR

(c) have his service terminated in the public interest;.or - '
(d) notba ln"lpbsed.wilh any punighment, o ..ot

depending on the #are and seriousness of the offence.committed in
relation to {he extent the officerhas brought disiepute o the publie service.

moasiglony’ 35, (1) Where oriminalprocesd ingshave et instiputed andare pinding
wlon it against an officer, disciplinary actionshiall not be taken apainst the officer
ol » )
ey, DEsed on the saie grounds as the pendmg_“c_r;in'_qu] charge.

(2) Nothingin sub-regulation (1) shall be chnginied 505 to prevent
disciplinaryaclionfmmbeingiakehag&lnﬂtl_zteofﬁ;ardmjt_lg.lhc pendency
of suich criminal proceedings based on any other ground arising out of his
conduct in the perforfhance of his dutics, ‘

a e tat
" AT & I PO
et Ly ed IR
ap % NS sfn
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36 (1) Anrofficer who is acquitted by. éwuﬂ on ¥ cmmmil charge shall Sencquences ot

* 1ot be subject to disciplinary action on the sume: chargees

(2) Nothing in sub-regrlation (1) shall be constraedo ad-to prevent
dtsuplmary action from bsm,g taken apgindl the of ficer'sh any other
ground arisingout of his Londucnnmlatwp {o'lecriminal charge whether
" or not connected to the performance-of-his duties:

Provided that the grounds for the disciplinary action shall-not raise
subrtantially the same issues.as those on'which the officer was acquitted,

37 (1) Where— 'E
ey 'y

(n) an order of detentjon, bupewmnn, resmcled residence, haviish-
ment or deportalwn has hecn made against an officer; or

{b).- an order whichi 1mpuses on the nfﬁccr py. l‘urm of festriction or
- fanar. o gupervision, whether with bond or dtherwise, has been made
gnu'm an offi icer, . o

vz !

tinder any $av re!aung to lhc securiiy of the Feder‘u!:gn of any partthereof
prevention of crime, prevcntwe detéition, resmcted residence,
banishment, immigration, or protection of women and girls, the Head of
Department shall apply for 2 copy of the order from the appropriate
authority. Upon receipt of a copy of such order; the Head of Depirtment
shall immediately submit it to the Disciplinary Authority and the Discipli-
nary Authority shall forthwith suspend the officer from the exerelse of his
dotizs: .

P

~{2¥ -Thie' Head of Depaﬂmentshﬂlforward arcport to thlesmp,lmar_-,'
Authority-ozethér with the record of service of the officer, and shall
recopsmend whether the officer should— .

{a) be dismissed or reduced in rank;

tb) bo imposed with any punishment other.than the punishment of
diswmissal or reduction in m:g' hk;

{c} have bis service termiasied in the iaiiijlié 'iﬁlléliést;lbr

(d) mot be imposed with any punishmient,
i

dependmg on the extent the officer has brought dn;‘epute 1o lhe public

_service. .t

38. (1) Where, after considering the report and Jhe recomroendation of gm;ﬂmf

theHeadofDapanmnntforwarded Inatcordance with mgu}atuon 340737,
the Disciplinary Authority is of The opinion~

acqoittal

Frusedure where
there [n an order
of detentlon,

hanishmend, e1e.

gn;:hdtyln

copviclon end
deienticn.
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(a) that the officer should be q;‘?’!?ﬁ'sse_d or 18 ﬂuceami}} “ﬁ\nkw,"tfn}':
Qisciplitiry Autherity shall forthWidh irapose tho-appropriste
punishment; N L

(b) that the officer should not be dismisséior reduced.infank but:
" . should be imposed with a lesser punishiment; the Disciplinany. -’

Authority shall impose onthe officer such lesserpunishmentas ..
it deems fit and proper; or coowel

{c) thattheofficer shouldnotbe imposed with any punishment, the;

Disciplinary Authority shell sodecide, - C e

. (2) Where an officeris punished with & punishment other than dis- _,

missal or where no punishoient is.imposed, the isciplinary Authority.
concsrned shall direct the officer to resume his duties; and—

{8} inthecase where nopunishmcnl.,is_i_mposed._‘shi;lI directthatthe
offi¢er bé paid any part of the emoluments which hag not been
paid to hima duringthe period of his jnterdiction of suspension;

{b) inthecase where puniishment isimposed, may, in itsdiscretion.

, » direct that the officer bepaid any partof the emoluments which
. ., . had notbeen paid 10 him during the peiiod of his interdictiod br-
-susp@nsiun. '; ] o B as »_:. L

ParTV Cr e i
. PUNISHMENT '

m}amg 19, The Disciplinary Authority may, if it finds an officer guilty of

" contravening any of the provisions of these Regulations, and affer having’
regard tothe seriousness of the offence; impose vpon the officer any one
or any combination of two or more of the follgwing piirishments:

{a) warning; ) Tl g
(b} fine;

t;:) fo;t:‘eiture of emoluments;

{d) deferment of salary movement;

(e) reduction of salary;

Saedf) reduction in mnk;

o Vs

(g) dismissal, '

v BUTIe e :
Taioi ¥t 40, Forflie,puspose of thgse Regulations, pufishnicnt of firie or foifeitare
T of emplupsients shall be'iti‘adéjg@nobrd@neg wit,}i'tpe: following pmicisfit_'ms:

_1;12.2 [ I
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- ~{8) any f’me imposed on any one occesioh shail not exceed an
_ amount cquwalcm to. scvcn dnys emol({n_l_gnts of the ofﬁcer .
Bl any calonder month, the aggregatc of the fines 1mpnsed on
him in that month shall not exceed an amount equivalentito
forty-five per centum of his monthly emoluments; .t

(b} punishment of forfeiture of amoluments is not subject to pare-
graph (a) above relating to the maximum amount of fineoriany
one part:cular opcasion or in any ont pamcular raonth; Where:
the punishment is connected to the offence of abseace without
leave or without prior pesrnission or without reasonible cause,
the amount of emoluments, th bé fosfeited shall, unless other-
wise decided by, Ihe Dmmplmary Authnrlty, be calculated by
having regard to the actual period the afficer s sbisert,

Provided thas.tbis-punishtint shall not'be imposed on an -
officer who is absenswitlivsticave or withidiif prior permiasion .
or without reasonable cause where such officer has been for-
feited of his emoluments in respect of such absence under gny
provision releting to lcave, and . e
DR A L]
{c) allfinesor forfelmms of emﬁlumems shall be déducted fromlhe
officer’s monthly emolumenh and shall be paid into Council’s

revenue. i oo

E 1 oM

41, (1) Ponishmentof dcfermentof salary movemem may beimposed by xtemein ot
the Disciplinary Authofity for penods of — : ,,,‘:’fm._

(8) three months; Qi

(&) zix months:

(¢) nine months; or

(d0 twelve months, P

LT REr: ity s’

as the Disciplinary Authority deems fit and propér.

{2) Punishment of deferment of selary-movement lmposed on an
officer shafl be.executed on the hext anniversary:of the salm'ymovemem
of the officér after the date imposition of the punishiment by the ﬁist::ph—
nary Authority,

(3) An officer upon whom the punishment of deferment of salary
movement is imposad shall not be entitled toreceive any selary movement

for and during the period in which the punishmment is in force, .
- l l 1}

R

(4) Panishment of dcfeuncm of salary movement shall have t’h'e
foilomng CONsequentes: '
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s (a) the_date of salpry movement,of an officer upon whom the,
YN punlishrsént is imposed shall b alfered to the nesrest date of

" selary movertent after the €xpiry of the period of punishment;

Cand

N (b} the dafe.offsatdry'mtw&m&ﬂ shell remaln o1 the date altered
wader paragraph (a) vatil the officer reachesthe maximum of
his scheduls, :

cy Fan
e Mo L

Pednlon ot 42, (1) The Disciplinary Authority. may.impéée_li-pun‘lsh_lﬁent of rediie-
v ko salery on an officer in aceosdanos with the folliwing provisionr:

- (ia_).. .';h;x,salaxy:cap only be reduced li,ori?fgn.'l,“n_lly in chs ;amc level;

R s L S 'ERL
_ (B) the reduction of sslary.shall pot fxcesd ’qorg- than three salary
movements; and -

vl

.. Ag) the duration of the punishment imposed shall ngt he Jess then
T ‘t‘w‘n‘lvemt_m_mgby;_ghqll_nptég@ggg{ irty-sixmonthson anyone

.- ogeagioit, . L. o

{3) The ‘daté of shldry THOVEREAL 6f an officer up

punishment of seduction of salary s imposed shill be alfered iSthe daté of
the next salary movemeni after thie punjshment expires,
: EE j,..._‘...,u'. L T et - "T?.‘ NN .q-n-‘ o ".""\. o

(3) An offiver upih Whom e priisifnent 5 réduttion'of salary s
imposed is not entitled to receive any salary movernent Tor and diring the
_ periodin which the punishment is in force.
Rodutiontn . . 43. The Disciplinary Authority may impdse the puitishinent of yeduction’
k. in rank on an officer in the following manner:

L e ERE
i L) ’

{8) byreducingthe grade of the officer to  lower grade in the same
acheme of service; and vp oy et

(b} by delermining the salary of ths officer stwsajarypoint in the
salary schiedule of sich reduced giade, whichis e salary Tower
{han, bt nesrest to, the last drawn selary of the-officor before
the punishment is lmposed on him.

PELI
] .

romsotie 44, Every disciptinory action taken againsian uifiver which resulls ina
it | eninjshmenit being imposed upon the officet indes these Regulations.shall
roni, e tecorded in b officer's Govemment Setvice Book by stafing the

rarticylass of the offence committed and She posishment fmpozed .

FEPIMUCRPTL RN L R *. -t {I:.'AET VI .
L+ et - INTERDIOTION AND SUSEENSION.
' 5

Lm o N I N . L
mecier, 45, (1) The Disciplipary Authority may, if it thinks £il and proper and
having regerd:to the matters specified in.sub-regulation (2), interdict.an

officer from the exercise of his duty if— . et

r

e e e ———r = T e maee b
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i rperph
“(8) criminal proveedings have been instinited agamst fhis: bﬁﬁcer
and such interdiction may be made effedtive from lhé‘datc‘ﬁ’é.xs_ '
arrested or from the date the summons'is servéd on him;gko
. @i
(b) dlsciphnary proceedmgs wﬂh d¥view to dismissal or reduction I
inrank have been or are about to be instituted againsttheofficer,
and sveh interdiction'-may be riad8éfective from such date as | A
may be deferrined B the Discipitar Authoriry, |

ey

{2) Iudeciding whether an officer shenid be interdicted, :he,fullawmg
factors shall be taken irito sccount by the D:sc:p]mary At homy

(2) whether the natrre of the c?fencr- wilh which the officer.ia .
5 \
charged is directly refaied to s duties: P,

(b} whether the presence of the officer in the office would hampérs ;0

investigatiun; or LY me"‘
T3ty -

{c) whether the presence of the officer in lhe office to exercire his . tiafheuz
normal duties and responsibifities may be a source of embar- -
rassment to, or may affect the image of, his department:  ~:5% &

{3) Anofficerwhoisinterdicted shall, unless and until he i suspended
or dismissed, be allowed to receive niet less then nne half of his emolu-
ments as the Disciplinary Authority thinks fit,

(4) Wherethe Disciplinary Authorltyseeatisin officer who has been
interdicted under sub-regulation (1) to reurdestisiintics whilst srivginal
proczedigs, or disciplinary proceedings with 2 visw o his dismisse) or
reductiop in rank are pending, the following provisiors shall hawe effacy-

ER
B N

e e ;’1{_;‘:‘ -

(2} the order of tnterdiction shall cense fmm the date the officer | .
AR
resimes his duties;

(@) the officer sball be paid his fuil eniiluments From’ thc cliate he
rerumes his duttes; and

LT

{c} thatpart of his emoluments which has not been pmd dunng hls
interdiction shall not be paid until the. cnmmai proccedmgs T
dwcrplmary proceedings with 4 v;ew te his dlsmnsspl -
reduction in rank have been comp]cled and a decision has been
made-as regards such emolurments, - P

(7 * :-'i-‘ l!‘r;

BRI 7 S A
(5) Subject to sub-regulation 33 (7}, where ap ofﬁcens acqmtted of au | qolr b
criminal charge, or has been discharged not amounting to an acquitial or
has been acquitted on any disciplivary charge, eny part of his emolumentsto
which has not been pald to him while the officer was interdicted shall be
paid tothe officer concerned.
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wantetn b 46, (1) Notgilysiapding anythisigifi hose Regildtions and withourprojp-

invorie.  Qlce-46 rogulation ¢S, the Disciplinury Authority may; for tierpurpose of
fagilitdting investigations againstan officerwhe {sallegedorigreasonably
suspectedothavingcommitted snyhininaloffenceundes any writtenlaw
or having commitied a seriou§ broach of discipline, interdict the officer .
from the gxstcise of his dutles for. any peciad not exceeding one.manth. . .

R Y T A AT T

(2) Befors the Disciplinery Authority interdits an officerfrom the .
exercise of his duties under sub-regulation (1), the follofiing factors shall
e 1aken into consideration:

e ! R L , ER VI AN ) -.fli:.i-‘-' e, .
" " (a) whetherihe allegations of the Suspecied breachipf discipline s..
directly related to thé officers duticy;
¥ &
(b) whether the presenice of the officer i the offioe would harmper
_investigation oo ' -
r' : ’\"".':'- R > [Ty : * e Mg '
(3) "Notwitlisidding avy provision 0 the contrary contained in
1hese Regulationis, an officer who is interdicted under sub-réguiation (1)
shall be entitled to Feceive his emoluments during the period of his
P TR A I A

\\\\\

interdigtion.” AN
L A I I T T L T A A L A YT

{4) WHers; duting. the peiléd ‘of" int€rdiction” ander sub-
_ regulation (1)—

(FCIERLRTA JE A BN Y

-+ () -pioceedlings aie instifuitdagaing tie-officer fn any dourtens =

cﬁn-linal charge; or iry ‘_',"n’"."z!' L

-:.. (b -disciplinary action-ig-teken-ageinst-him. with &' view. to his
U Gismissal o feduction dnyrank tinder these Regulations, .. !

the intacdiction order made upder subiregulaion (1) shiall ausomatically: .
cease fromthe date such criminal procesdings are instituted or disciplinary
action:{» taken;.and the Disciplinary -Authority shall take such forther N

action as it thinks fit under regulation 45,

supmion. 47, (1) The disciplinary, Authority. shall suspend, an officer from the . (
exercise of his duties—~ "o . ‘

R IR

i+ (a) where the offiver is conyicted by any criminal conrt; or

o) whers 53 ‘onder of defention r repiction. ap' spdrified in

A s e 4" T T ~an i, R (T,
' .. regulatitin 37 is mede ompposod'ftn ﬂge.ofﬁcer’.-,' X
, : 4 e A I R Fo

¥)) 'rhedmofsuspensionuﬁ&éx‘tﬁiﬁi&ﬂﬁ%&&éﬁﬂfé‘dﬁﬂﬂ%ﬁcefrom
the date of convictien or-the effective date of the order of detention or

CRRC RN LR e A U

ot e

s

(8 A OFEicEF Whoi s auspEna&d From Ui exbrclss of this gulegsss: 1
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et 4,

~ (a) shall not be a!lowed 10 receive any part of his emoluments
whichhas nolbocn paid during hisinterdiction under regulation
453 and

{b) shall not be allowed lo receive any emoluments from the date’
of his sus-pension. .

(4Y A decision to 'siJspend the officer shall be conveyed to him in
writing.

48, Where disciplinary proceedings :;gainst an officer—

s L oy - L .
(2) resultin the ‘officer being dismissed, he shall not be entitled to
any part of the emoluments which hns not been paid to him
durmg lhe mterdmlvon OT SUSpension; or |

Lt
o 44L

(b) result inthe'officer heing impesed: \"uhs pumshmmrmhr’rﬂ\m

dismissal; ﬂ{c officer may recoive any part of the emolunients.

which has ot been pald 10 him during bis interdiction or
suspension accurdmg to the discretion of the Dissiplinery
Authority.
-
“ "#9.«1) Anofficer whomterd}ctedorsuspended shallnetlonve Malaysia
without the-priorwiitten permission of the Dssmplmaxy featherity.

(2) Nowwithstanding.the provisions of sub-regulaticn 45 (3) and 46
{3), the chiplmary Authomy shall teke alt necessary sisps to stop the
payment of any emolurrients 10 an of ficer who is interdicted and who has
left Malaysm wnhout the ptigr writien pesmission of the Disciplinary
Authonty

" {3) Notwithstanding the provisions of sub-regulation (1), where
cnmmal proceedings have been instituted against an officer in a forsign
countiy, the officer shall be interdicted in accordance with regulation 45
and shall be placed in the custody of the Malaysian Mission inthat country
and he shall not be allowed to leave tha! country.

.-n'nu.-‘ﬂ‘

\-.'-h-: PRSI ETE S

PART Vll Toata
TERMINATION TN THE PUBLIC INTEREST

50. (1) Notwithstanding any provision in these Reguletions, where the
Couricil finds or where representations are made to the Cotncil that it is
desirableﬂ?n‘t thie service of an officer be terminated in the pubhc mterest

‘the-officer is or haS been serving. The said :epon shall contain particulars
relating 1o the work ¥d conduct of the 0fﬁaer and the comments, if any,
of the Head of Depariment.

Recalpl of

wnpatd
tmohioenta,

Leaving e
ewmwllm

Intlnivﬂm o
surpension,

Teatinution
the publie
Enterrel.
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e o o+ (2} TE, afie? tainkitlering the report rectived undersub-répulition{l),

... the Council ip satisfied ihat having regard 1o the conditions df the services,

" e usefulness of the offiger thereto, the ,\g,i‘i:rk' mnd conduct of the officer

and aft the offier Circuisiances.of the cnse, it i desirable in the public

interest so to do, the Council may tefminate the servize of the officer with
effect from such dnte as the Council shall speciy.

¢3) It shall be lawfu] for the Disciplinary Authority to reconumeng to
the Council thatthe service of anofficer be terminaied inthe pubilic interest
“motwiflistanding that disciplinary proceedings have not been eairied out
undér any of the provisions of these Regulations; and thic Council may 3o
{8rminate the service of:the said officer. Sub-regylation (4) shal} apply in
respeét of torminstion of service of such public officer undér this sub-
regulation, EPCIN

{4y Notwithstanding anything it these Rogulations and any other law

10 the contrary, in terminating the service of any officer in the public
intercst under this regulation, such _o,f_ﬁ'_qgr may ot he given any opporti-
niiy of belng heard and an officer whose servicehas been terwilnited inthe

' pthiq_intcgqs_;unger.:his’rcgu!_fu‘ign_‘shg];_gpt,fr;rih_e purpossof Article 135
{2) of.the Federal Constitution, be repanded as having been dismissed,

" regardless of wheiter such termination of the service of the officer
involved an element of punishment or was conpected with ¢onduct in
_iglatign 1o his office, which the Council repards agangatisfactory of

PRI FPLN PN

MISCELLANEOUS... .

Arsivsionts 5L The disciplinary protedure in these Repulations shall spply o the
renuiors, . “CoRifravention of any provision. of the Public Officers (Conduct and
Dircipline) (General Orders, Chiaprér D) Regilations, 1968 or the Public
Officers (Condiict and Discipline) (General Osders, Chapier D) Regula-
- 16, 1969 orthe Public Officers (Conduct end Distipline) (Chapter™ D™}
General Orders 1980 as they apply to-ihe contravention of any provision
of thege Regulations, o - o
Wk, .
s, 52 (1) Notwithsuinding anythiing contained in these Regulitions, the
Disciplinary Authority may impose a surchargs on any officer in accord-
LS ance with the Finencial Progedure Act 1957,

(2) Every imposition of a surchargeunder sub-regulation (1) shall be
recorded in the officer’s Govemment Service Book.

i 53, (1) Every officer shall fumish to his Head of Depanimient the addsess
. of his ragidence or any change thereof which shall be his address.for the
. purpose of serving on him any notleé or document required fo be served
_ider these Regulations of for the purpose of comniunication with him on

2Ry matier in relation to these Regulations.

-

T
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o~

(2)"Ady document, notice or communication lefl a1, or posted by
ordinary postto, the address for service furnished under sub-regulation (1)
shell be deemed 10 have been duly served upon or comniunicated to the
officer.

54. Lettersand other correspondence belween the Distiplinary Authority
and the officer who is subject to disciplinary action shall e signed by the
Chairman of die Disciplinary Authority or by any thember of the
Disciplinary Authority on behalf of the Chairman.

55. (1) The Public Officers (Conduct and Discipline) (Chapter “D")
Gencral Orders 1980, héreindfier ;rcff‘rred ta as “the repealed General
Drders™ are hereby repealed, H

(2) Where on the date of coniing into force of these Regulations,

Signmure en
Jeriets and other
cifrespenderee,

Ripealend
aavinp.

disciplinary proceedings were periding befure the Disciplinary Authority, .

the proceedings shall be comtinued undey and in conforniity with these,

Reguiations; butwhere on the coming into force of thess Regwlations, any
disciplinary matter was in the course of being heard, or had lien heard but
noorderor decision had been made thereon, the proceedings shall continue
under the repealed General Orders,

(3) For the purpose of completing a hearing before it, or making an
ordererrendering a decislon ona matter heard before the coming into force
of these Regulations, the Disciplinary Authority shall complete the
hearing in accordance with the authority vested in it immediately before
the coming into force of these Regulations and may make such ordet or
decision as it could have made under the authority vested in it immediately
before the coming into force of thess Regulations.

Made this 19th day of July 1995,
[MPSP/90/144/70.]

AZHAR BIN IBRAHTM,

President,
Municipal Council of Province Wellesley

Confirmed on 23rd day of Avgust 1955,

[PSUK/PP/004/5/1/32.]
No Wen Kok,
Clerk of Council,
Stare Executive Council,
Penang

DICETAX OLEH

PERCETAKAN RASIONAL MALAYSIA BERHAD

CAWANGAN ALOR SHTAR

BAGIPIHAK AN DENGAN PERINTAH KERAJAAN MALAYSIA
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